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Used Process Plant & Equipment Specialists

Perry Warehouse in Newton Aycliffe

Station Road, Aycliffe Business Park, Newton Aycliffe, County Durham, DL5 6EQ
T: 01325 315 111 |  E: info@perryprocess.co.uk  |  www.perryprocess.co.uk

Costing your current project?   
Visit www.perryprocess.co.uk to view our entire inventory of stock, and request a quote.

Babcock Gardner Ribbon Blender Sweco Stainless Steel Screen Perrymix Dissolver

Since 1932 Perry has been buying & 
selling high quality used process plant & 
equipment worldwide to the Chemical, 
Pharmaceutical, Food & Beverage 
Industries.

We have almost 15,000 items available 
from manufacturers including: Alfa Laval, 
APV, De Dietrich, Glatt, Hosokawa, Krauss 
Maffei, Littleford, Lödige, Nauta, Pfdaudler, 
Westfalia and Winkworth.

The benefits we offer you:
•  Save up to 70% on the cost of  
    your process equipment.

•  Equipment immediately available  
    from stock.

•  Full mechanical & electrical  
    refurbishment.

•  Buying & selling options.

•  Flexible payment terms.
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Welcome

John Roche & Alex Abraitis

0191 477 4733 info@cypartners.co.ukwww.cypartners.co.uk

science, engineering & technology recruitment

Our dynamic and experienced recruitment team provides dedicated, focused and 
quality staffing solutions to the scientific, engineering & technology community 
throughout the UK.

CY Partners – The company who delivers!

Talent Spotters, Head Hunters, Specialist 
Consultants, Executive Researchers…

We would like to welcome the newest member 
of our team at CY Partners. Aimi Lutton brings 
proven success within scientific recruitment 
consultancy having spent the last 3 years 
working in the industry. 
Dan Younger, director at CY Partners, said: 
“Aimi is a great addition to the team, she brings 
a wealth of knowledge and expertise and will 
help the already thriving team develop and win 
new business.
“We’ve got the confidence to invest in the 
team despite the recent reports of a downturn 
in the economy and the jobs market following 
the Brexit. Aimi is a perfect fit to support our 
growth into the North West and Yorkshire 
regions by working with current BD Executive 

Anth Mckeown (pictured with Aimi). It is the 
right time to invest in bringing someone of her 
capability, networks and experience on board.”
Aimi says: “The opportunity to join CY 
Partners was very exciting for me as the 
company has a clear vision for how it is going 
to develop in the future, as well a positive, 
enabling staff culture and I’m already really 
enjoying my new role.”
Established in 2008, CY Partners service 
the science, engineering and technology 
community with expertise at a regional and 
national level. 

For more info please follow us on Twitter:
@CYPartners

One year has passed since we moved to 
Sci-Tech Daresbury, feedback continues 

to be positive. Alex and I have enjoyed 
engaging with fellow tenants around the 
campus and site re-landscaping has made 
major improvements to the office environment. 

September will see Chemicals Northwest 
launch our 2017 awards with the prestigious 
dinner taking place in Liverpool on 30 March 
2017. A formal launch is planned in the coming 
weeks and we look forward to receiving your 
entries.

CNW supported the UKTI’s “Catalysing 
success for UK chemicals” involvement at 
the International Festival of Business held in 
Liverpool during June. The chemicals team 
at UKTI staged an excellent programme that 
included; progress of the Chemistry Growth 

Partnership, an insightful supply chains Q&A 
session with directors from major UK chemical 
manufacturers and an overview of our regional 
strengths. 

We have already had a great response to 
a proposed, new discussion group on Brexit. 
It remains early days on this huge change for 
the country but CNW is keen for membership 
to start talking in earnest.  The first meeting is 
planned for 5 October 2016 and we believe we 
can add our regional and cross supply chain 
voice to the national discussion. There will be 
concerns and of course there will be ideas and 
opportunities.

Please continue to send articles and news 
to myself for inclusion in Elements magazine. 
Our newly launched communications network 
has grown to 40 members and many readers 

Brexit, biocides and 
boosting productivity!

report high quality articles. You will also note 
in this edition that the latest member survey is 
now live.

Finally, please come along to this year’s 
CNW conference sponsored by Siemens plc 
and entitled, “Boosting productivity” on 29 
September 2016.
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CNW NEWS

St George’s Hall in Liverpool 
was the venue for yet another 

spectacular night of industry 
celebration on 30 June 2016. 
Across twelve categories, the 
northwest was represented by 
many short-listed companies. 
Home advantage may have 
helped as over half of the awards 
were won by CNW members!  

FMC Chemicals UK Ltd, 
Bromborough won the 
Environmental Leadership 
Award, sponsored by ERM, 
stating: “FMC strongly believes 
that being safe, resource efficient 
and environmentally responsible 
go hand in hand and are an 
absolute necessity for a site not 
only to be financially successful, 
but also to thrive and safeguard 
the future of the business and its 
employees and families.”  The 
Bromborough site doubled its 

success by collecting the ABB 
Manufacturing and Resource 
Efficiency Award as well.

The Health Leadership 
Award, sponsored by Eversheds 
went to Innospec Ltd, Ellesmere 
Port. “Innospec has an open 
and honest approach to health 
and wellbeing which is key to 
keeping workers healthy and 
content”.

Innovia Films, Wigton came 
away with the Low Carbon 
Award Sponsored by Engie 
for major reductions in carbon 
dioxide emissions and Catalyst 
Science Discovery Centre, 
Widnes won the industry 
Reputation award sponsored 
by HFL Consulting. Contract 
Chemicals Ltd, Knowsley 
won the special award 
for Excellence in Process 
Development, based on the 

successful process collaboration 
with larger partners. Bond 
Dickinson was crowned 
“service provider of the year”.

Congratulations also go 

short-listed CNW members; 
Xcellr8, GSK Ulverston, Global 
MSDS, RMG Recruitment, HFL 
Consulting, AGC Chemicals and 
Quat-Chem Ltd.

The region’s success at 
national awards

Comments from  
our members..

Scientific & Regulatory Affairs Consulting

REACH 2018: A Deadline not to Underestimate

info@bluefrogscientific.com
www.bluefrogscientific.com

Chemicals  I  Human Pharmaceuticals  I  Veterinary Medicines  I  Agrochemicals  I  Feed Additives

“Elements is a great magazine for the chemicals industry for not 
only the NW but nationally. It’s also an ideal marketing platform 
too, as there are some fascinating articles compiled by Alex and 
John and also articles submitted by CNW members and major 
companies in the area’s supply chain. The special features such 
as ‘The Big Interview’ and events write ups and the new members 
section, enhance the variety on offer too”. 

Anthony McKeown,  CY Partners

“I always find the diversity of CNW members guarantees an 
interesting and unexpected conversation or two at every event. 
That diversity is also apparent in Elements magazine which 
provides a valuable mix of industry and regulatory news together 
with both technical and business related articles”.

Rob Magraw, operations manager, BakerRisk Europe Ltd  

Sponsored by Perry Process
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CNW NEWS

ELAPHARM hose assemblies for the pharmaceutical  
and biotechnological industry:

l Ultra smooth lining of DuPont Teflon®  PTFE

l Homogeneous elastomer hose to DIN 26055-3

l Flexible and kink resistant, pressure and  
vacuum resistant

l Normal bores DN 13 to 50 mm

l as ELAPHARM (non el. conductive)  
or ELAPHARM OHM (fully el. conductive)

l FDA / USP Class VI

l Up to +140ºC, vacuum 0,8 bar, PN 10

In-house hose assembling by Elaflex, straight from the 
reel - for fast delivery of your assemblies.
Choice of fittings, e.g PTFE lining flared over ends, no 
entrapment, for highest media purity requirements.

The UK has voted to leave 
the European Union and 

everyone is well into second 
guessing what Brexit will look 
like at national, business and 
personal levels.  Article 50 needs 
to be enacted, but no one can 
predict when the government 
will press the button or what will 
happen in the meantime. 

Since the referendum, 
many have been listing the key 
concerns and worries about 
the economy, trade, skills and 
legislation. Three months on we 
are beginning to hear of new 
optimism and many embracing 
the idea of the opportunities 
that may arise. The imediate 
economic data has not been as 
depressing as some expected.  

CNW is to hold an initial 
discussion group on the 
concerns and opportunities 
of Brexit on 5 October 2016. 
Our broad church of chemical 
producers and service providers 
in membership should raise 
many interesting views, thoughts 
and ideas. At the time of going to 
print many of you have registered 
already for this event. 

Brexit will not be an overnight 
thing and we will continue to 
hear of more developments from 
the government and business for 
a few more years. Hence CNW’s 
new Brexit user group is likely 
to be a regular feature in the 
calendar. If you are interested in 
participating then please let us 
know.

New user 
group at 
CNW

The web-based survey is now open for replies at the following link:

https://www.research.net/r/CNW-membersurvey2016

We hope you find it useful in giving feedback to help us to work 
on the right things, so that we can improve our offering and deliver 
real benefits of membership. Completion should be straight forward 
and we would be pleased to receive responses by 31 October 2016. 
Your views are important to us and thank you for your cooperation.

Member survey
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Developing 
tomorrow’s
scientists today
Industrial placements are a flexible, 
cost effective way to solve your 
recruitment needs whilst equipping
the scientists of the future with the 
skills to succeed.

We are committed to supporting 
employers throughout the entire 
placement process. Using our links 
with universities, we ensure that the 
right student is placed with the right 
employer and the student has a clear 
development plan mapped out for 
their time with you.

t:   01925 515 200
e:  info@cogentskills.com
w: cogentskills.com

  Hire a highly skilled member of staff
  No long term commitments
   Build brand awareness amongst 

universities and students
   Inject energy and enthusiasm into 

your company
   Invest in the next generation of 

scientists and engineers

Cogent_Ad.indd   1 19/09/2016   13:16:44

NES Global Talent was delighted 
to receive the award for ‘Best 

Contract Recruitment Company 
2016’ at the recent Recruitment 
International Asia awards 2016. 
The awards ceremony was held in 
Singapore on 5 September 2016 and 
its aim was to recognise innovation 
and best practice in the recruitment 
industry.  Winners of the awards 
were determined by an independent 
panel of judges made up of business 
leaders, industry journalists and 
recruitment peers.

The NES brand has always 
been synonymous with the oil & 
gas industry and renowned for 
providing quality contract staffing 
solutions. Despite the difficult trading 
conditions, we have managed to not 
only increase our market share within 
oil & gas, but also successfully transfer 
this brand reputation in to new 
sectors. In fact, we have won more 
tenders in the last 6 months than any 
other 6m period since the business 
started operating in Asia in 2002.

The company reports their 
service stood out because of the 
following reasons: 

 ■ outstanding local support 
– candidates are provided 
with relevant transport, 
information, medical, security 
and accommodation support 
they need to ensure a smooth 
transition to their new working 
location. This is done through 
an international network of 
contractors and consultants. 
The in-house team currently 
manage over 10,000 separate 
mobilisations annually.

 ■ Focus on customer excellence 
– a core value which centres 
around customer satisfaction 
levels. NES Global Talent 
conducts surveys through 
an internationally recognised 
Net Promoter System © 
which allows them to monitor 
satisfaction levels at a glance. 
ISO 9001:2008 is used as a tool 
to control its processes and to 
deliver continuous improvement 
in performance.

 ■ Payroll excellence - an 
accredited payroll service - 
providing a solution for clients 
in tricky locations, ensuring that 
contractors get paid on time 
and our clients do not have the 

burden of payroll processing. 
Our payroll teams support the 
payroll activities of over 5,000 
contractors working in more 
than 70 countries and deal with 
more than 30 currencies.  

Matt Underhill, managing director, 
Asia Pacific, Australia & Pacific 
islands (APAC) commented: “NES 
Global Talent is world renowned for 
our oil & gas recruitment services, 
but we have replicated this brand 
leadership in the region to supply 
other sectors including construction 
& infrastructure, life sciences, power 
& energy, and manufacturing. It is 
testament to the excellent service 
and hard work of our staff that, with 
this award, we have now been 
recognised as the recruiter of choice 
in Asia across all these industries.”

Established in 1978, NES 
Global Talent is an award winning 
manpower specialist that has 
placed over 70 different nationalities 
into 69 countries across the oil 
and gas, power, construction 
and infrastructure, life sciences, 
manufacturing and IT sectors 
worldwide. The company provides 
guaranteed staffing solutions, 
sourced from a global talent pool by 
a dedicated, discipline specific team 
of over 500 consultants.

Since arriving in Asia the 
continued growth in the use of 
senior engineering and technical 
contractors in the region has seen 
it become an area of strategic 
importance for the company. We 
look forward to providing award 
winning services and creating further 
employment opportunities as we 
continue to expand to meet demand.

NES wins ‘Best Contract 
Recruitment Company 
2016’ at the Recruitment 
International Asia awards

FROM OUR MEMBERS

Andrew Williams, regional 
director - South East Asia 

receives the award from 
Kevin Lam of Bullhorn
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FROM OUR MEMBERS

HSD Safety half-page ARTWORK.pdf   1   25/08/2016   12:08

The reason many people use 
plastic bunds made of fully 

recyclable, chemical resistant, 
UV-stabilised PE is that they 
then know for sure it can handle 
anything that has been in one 
of the IBC’s or plastic drums. 
Corrosive chemicals for example 
cannot be stored in steel drums so 
therefore also not stored on steel 
bunds. Other advantages are that 
the plastic bunds are lightweight, 
easy to clean with no maintenance 
necessary and importantly they 
are more economical.

IBC bunds have a working 
area of 2.5 square metres and 
can hold up to 1180 litres. This 
is very important, because this 
meets the EU and US legislation. 
The legislation is that it needs to 

be able to hold at least 110% of 
content of the largest item on the 
bund or 10% of all stored items in 
case you’re not using it for  
one IBC. 

The reason why some bunds 
hold a little bit more is just an extra 
assurance, but it is also important 
to make sure you regularly clean 
out the bunds in case products 
have been leaking into it or in case 
rainwater can get into it. 

Most single and double bunds 
are compatible with most forklifts 
and pallet trucks, but always check 
this. If necessary you can also get 
IBC bunds with inbuilt dispensers 
or ones that you can attach to the 
bund. These are very practical to 
use as a workstation and any drips 
from the tap are safely caught.

Get the right bund  
for your IBC’s

Author: Floor Harreman, ecommerce & digital 
sales manager, Delta Group
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FROM OUR MEMBERS

DHD Cooling Ltd, formerly 
DHD Solutions, which 

provides design, installation 
and maintenance solutions for 
industrial and commercial cooling 
technology announced today 
the launch of its new website 
and brand identity. The newly 
redesigned website offers a 
comprehensive understanding 
of the company’s services and 
expertise. With a clean and easy 
to navigate design and improved 
functionality, the site is focussed 
on DHD’s ability to provide a 
full service solution to cooling 

technology. The website went 
live on 5 August 2016 and can 
be viewed at www.dhdcooling.
co.uk

Gary Dicker, technical sales 
director commented, “we are 
excited with the new brand identity 
and website.  We started with a 
name change earlier in the year as 
DHD Cooling states more clearly 
what we do. The new website 
provides clear and concise 
information for our customers 
and partners to better understand 
the services that we provide.  We 
want our customers to have a very 

informative experience when they 
visit the site and be able to see 
the full range of services that DHD 
offer, as we continue to grow and 
increase our market presence.”

As well as servicing end users 
directly, DHD Cooling supports 
major industry names to service 
their customers across power, 
industrial, chemical, HVAC and 
manufacturing. Founded in 2013 
and headquartered in Worcester, 
DHD has proven expertise in 
the design of cooling tower 
systems, hybrid coolers, adiabatic 
coolers as well as thermal 

performance and maintenance 
upgrades.  In addition, they deliver 
turnkey services for installation, 
refurbishment and maintenance 
to extend the lifetime of cooling 
systems and provide advice on 
legislation and compliance.

Facelift for DHD! 

The existing mechanisms for 
obtaining patent protection in both 

the UK and Europe will not be affected 
by Brexit. It will still be possible to apply 
for patents via the national route in the 
UK, using the UK Intellectual Property 
Office (UKIPO), and centrally, using 
the European Patent Office (EPO).  
In fact, the UK’s membership of the 
European Union (EU) will not affect 
its relationship with the EPO because 
it has always been possible to obtain 
patents in countries that are not 
member states of the EU via the EPO.

Granted UK Patents will not be 
affected by Brexit, whether they 
have been obtained via the national 
route or from a European patent 
granted by the EPO. European patent 

applications that are pending at the 
EPO will continue to designate the 
UK, as they do now.  Once granted, 
the European patent can then be 
validated in the UK such that it will 
have the same effect as a UK national 
patent.

The Unitary Patent and the 
Unified Patent Court

The patent landscape in Europe 
may change in the future with the 
introduction of European patents 
that will have unitary effect (“Unitary 
Patents”), which will bring a further 
mechanism for obtaining patent 
protection in Europe when (and 
indeed if) it is brought into effect.  The 
predicted implementation date of the 
Unitary Patent was sometime in 2017, 
but that is likely to be delayed since 
the UK is currently one of the three 
states that needs to ratify the treaty.

A Unitary Patent can be obtained 
from a European patent granted by 
the EPO.  A Unitary Patent will have 
effect in the participating member 
states of the EU, which does not 
include all of the member states of the 
EU (e.g. Croatia, Poland and Spain are 
not participating at the time of writing).  
If the UK leaves the EU, then it may not 
be able to participate in the Unitary 
Patent, and the associated Unified 
Patent Court (see below).  There have, 
however, been several proposals 
discussed that should allow the UK to 
participate following Brexit.

If the UK does not participate in 
the Unitary Patent following Brexit, 
then a Unitary Patent will not extend 
to the UK.  Protection in the UK will 
therefore need to be obtained through 
the routes that currently exist, i.e. the 
national route or from a European 
patent granted by the EPO.

The Unified Patent Court (UPC) 
is a proposed common patent court 
open for participation of all member 
states of the EU.  If the UK is not able 
to participate in the UPC, then the 
UPC will not have jurisdiction over 
European patents validated in the UK. 

It might be the case that 
businesses in the UK, or businesses 
that are contemplating setting up in 
the UK, think that it is desirable that 
the UK is not within the jurisdiction of 
the UPC.  For example, a UK based 
business might derive benefit from the 
knowledge that it will not be at risk of 
being the subject of an injunction that 
has effect in all of the member states 
participating in the UPC agreement, 
i.e. potentially a panEU injunction.

The UPC will not have any 
jurisdiction over national patents.  This 
remains the case, even for states that 
are participating in the Unitary Patent 
and the associated UPC.

Supplementary Protection 
Certificates (SPCs)

SPCs are available for various 
regulated, biologically active 
agents, namely human or veterinary 

medicaments and plant protection 
products.  SPCs effectively extend the 
term of protection afforded by a patent 
for active ingredient(s) of medicinal 
or plant protection products.  They 
are intended to compensate for the 
delay in time taken to obtain grant of a 
marketing authorisation.

SPCs are currently granted under 
an EU regulation, which will no longer 
apply after Brexit.  Similarly, extensions 
of the term of SPCs (following 
paediatric studies) are also granted 
under an EU regulation. There will, 
therefore, need to be new legislation 
in the UK in order to create rights that 
are equivalent to SPCs

Who can represent me to get 
patents in Europe following 
Brexit?

The rights of UK based European 
patent attorneys will not be affected 
by Brexit. UK based European 
patent attorneys will still be able to 
file, prosecute, validate and oppose 
European patents before the EPO.  
Further, UKbased European patent 
attorneys will be also able to obtain 
Unitary Patents at the relevant 
time, and the rights of audience 
for UKbased European patent 
attorneys before the UPC will remain 
unchanged by Brexit.

Author: Stuart Forrest, senior 
associate patent attorney,  
WP Thompson 

EU Referendum –  
what happens to my patents?

Stuart Forrest, senior 
associate patent attorney, 

WP Thompson
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FROM OUR MEMBERS

The REACH Implementing Regulation on joint 
submission of data and data sharing:   
is it fair, transparent and non-discriminatory?

Commission Implementing Regulation 
(EU) 2016/9 (Implementing Regulation) 

entered into force with retroactive effect on 
26 January 2016, providing several new and 
important considerations and obligations 
for companies sharing data under the 
Registration, Evaluation, Authorisation and 
Restriction of Chemicals (REACH) regulation.  
The Implementing Regulation aspires to:  
(1) provide useful clarity on data sharing 
and data compensation under REACH by 
providing detail on the “fair, transparent 
and non-discriminatory” standard; and 
(2) reinforce the “One Substance, One 
Registration” (OSOR) principle.  

Regarding “transparency,” Article 2 
of the Implementing Regulation requires 
that parties “obliged to share information” 
under REACH “make every effort to reach an 
agreement on the sharing of the information.”  
This data sharing agreement must be “clear 
and comprehensible to all parties,” and must 
include:

 ■ Itemisation of data to be shared, including 
the cost of each data item; a description 
indicating the REACH information 
requirements to which each cost 
corresponds; and a justification of how the 
data to be shared satisfy the information 
requirement;

 ■ Itemisation and justification of any costs of 
creating and managing the data sharing 
agreement and the joint submission of 
information (i.e., administrative costs); and

 ■ A cost-sharing model, which must include 
a reimbursement mechanism.

Regarding “fairness and non-
discrimination,” Article 4 of the Implementing 
Regulation underlines the REACH rule that 
registrants are only required to share costs 
of information needed to satisfy their own 
registration requirements, and adds that this 
condition also applies to administrative costs.

Article 4 provides precise rules and 
requirements for cost sharing, which 

include:  (1) the cost-sharing model applies 
to all registrants of a substance, including 
potential future registrants joining the 
data sharing agreement at a later stage; 
(2) the cost-sharing model must include 
provisions for sharing costs resulting from 
a potential substance evaluation decision; 
(3) the number of potential registrants 
estimated to register a substance, and the 
possibility of future additional information 
requirements for that substance, other than 
those resulting from a potential substance 
evaluation decision, must be considered 
in agreeing on a cost-sharing model; and 
(4) the aforementioned reimbursement 
mechanism “shall be envisaged in every 
cost-sharing model and shall include a 
method of proportional redistribution to 
each participant” for their share of costs paid 
where a potential registrant joins the data 
sharing agreement in the future.

Regarding the OSOR principle, Article 3 of 
the Implementing Regulation states:

 ■ Without prejudice to the “opt-out” 
provisions in REACH Articles 11(3) and 
19(2), the European Chemicals Agency 
(ECHA) shall ensure that all registrants of 
the same substance are part of the same 
registration; and  

 ■ Where ECHA permits a potential registrant 
of a substance that has already been 
registered to refer to information in 
accordance with REACH Articles 27(6) 
and 30(3), ECHA shall ensure that any 
subsequent submission of information 
by that potential registrant is part of 
the existing joint submission for the 
substance.  
The Implementing Regulation amplifies 

and illuminates REACH data sharing 
obligations substantially, and arguably 
accomplishes its stated goals.  The 
Regulation’s establishment of several new, 
important, and demanding measures means 
that manufacturers, importers, and Only 
Representatives must manage data sharing-, 

data compensation-, and OSOR-related 
matters more diligently and tactfully than 
before.  

Despite industry’s criticisms of the 
Implementing Regulation, the Regulation 
potentially facilitates better deals, from a 
neutral perspective, for data under REACH.  
Under the Implementing Regulation, data 
buyers are better informed on how costs 
are calculated and incurred, and generally, 
the Regulation’s principles are not unduly 
burdensome on data sellers.  Considering 
their central importance, the Regulation’s 
OSOR provisions are beneficial.

In conclusion, it appears that greater 
fairness, transparency, and non-
discrimination lie ahead under REACH due to 
the Implementing Regulation, and short-term 
compliance difficulties are outweighed by 
this persuasive benefit.

    

Author: Zameer Qureshi, legal consultant, 
ACTA Group.

Northwest chemical producer William 
Blythe is proud to announce the launch 

of its dedicated web shop for graphene oxide, 
GOgraphene, which can be found at www.go-
graphene.com  Graphene oxide is an exciting 
novel 2D material that is currently widely 
researched in many different applications for 
its unique electrical, mechanical and thermal 
properties. 

As an innovative specialty materials 
supplier, William Blythe has invested 
in developing a robust manufacturing 
technology for producing graphene oxide 
powders and dispersions. These are now for 
sale through the company’s web shop in gram-
scale quantities, aimed at supporting global 
research into applications for this advanced 
2D material. Further efforts are underway to 

provide larger volumes, with William Blythe 
being able in 2017 to supply 1000 kg of 
product, before moving to the 10 tonne scale 
in 2018. Further product modifications are also 
under development.  
 
Author: Marc de Pater, global marketing & 
sales director

William Blythe launches web shop for graphene oxide

Sponsored by Perry Process
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STFC is providing start-ups and SMEs with 
access to their ebeam EBLab at Daresbury 

Laboratory, Sci-Tech Daresbury. The EBLab 
provides low energy electron beam technology 
to assist with R&D and optimising new products.

ebeam Technologies (part of the COMET 
group) have developed the technology that 
uses a focused electron beam to alter materials 
at a molecular level. The basic technology has 
been around for decades but the compact form 
that ebeam technologies have developed is 
entirely new. 

The first of its kind to be installed in the UK – 
the ebeam EBLab is an easy way to test out new 
applications in manufacturing processes such 
as polymer processing, ink curing, biomass 
upcycling, reactive compounding, enzyme 
immobilization and surface sterilisation. The 
technology has recently been adopted by 
packaging giant Tetrapak, which is replacing 
its traditional hydrogen peroxide sterilization 

method with ebeam, allowing them to save 
energy and increase production speed. 

The EBLab was officially launched by 
Dame Sue Ion, fellow of the Royal Academy of 
Engineering on the 5 July 2016. The launch 
was part of the official opening of the Campus 
Technology Hub; a new facility providing 

affordable access to over £2 m of advanced 
engineering technology, including 3D printing 
and rapid prototype assistance. 

To find out more about more the ebeam 
EBLab or the Campus Technology Hub, 
please contact innovations@stfc.ac.uk 

STFC Daresbury Laboratory 
inaugurates ebeam EBLab – 
first to be installed in the UK

Dame Sue Ion opens the new ebeam EBLab
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Competition in the chemical industry has 
never been fiercer. The industry is going 

through a tremendous period of change that 
will define opportunities and challenges. The 
nature and role of chemicals innovation has 
continued toward incremental advances targeted 
at inventive solutions. We’ve seen the increased 
commercialisation of alternative technologies, 
such as converting coal to liquids and gas to 
liquids. Manufacturing footprints have changed 
to take advantage of new shale gas supplies and 
new customers are emerging in a wider variety of 
regions and markets.

To succeed in this shifting landscape, 
chemical companies need to focus their 
strategic thinking on harnessing the potential 
of technology to capitalise on the next wave 
of value creation. Dynamic purchasing or 
procurement, driven by Internet of Things (IoT) 
enabled devices, promises a fundamental shift in 
supply chain relationships.  

At its simplest, dynamic purchasing 
streamlines ordering procedures in existing 
bilateral supply contracts.  Rather than providing 
for regular or occasional orders using manual 
forms, dynamic procurement uses IoT-enabled 
sensors to monitor and transmit in real time 
details of raw material, components or stock 
levels.  Existing levels are checked against orders, 
with algorithms driving orders on a machine-to-
machine basis to ensure that they are placed on a 
“just in time” basis.  Commercial benefits include 
the ability to maintain stocks at the leanest level 
consistent with production or distribution needs, 

promising substantial savings in inventory and 
warehousing.

Dynamic procurement goes even further.  
Rather than merely streamlining elements of 
existing contracts, fully dynamic procurement 
would result in the formation of a fresh contract 
for each transaction, potentially breaking the 
link between supplier and purchaser.  The 
purchaser’s requirement would be transmitted, 
either directly to a range of existing suppliers or 
via an online platform accessible to a much wider 
range of potential suppliers.  Key parameters 
might include specification, price, current 
location, guaranteed delivery date.  Relevant data 
might be gathered from suppliers’ IoT-enabled 
facilities and prices might be provided by way of 
data feeds from each supplier, with the contract 
going to the supplier whose data best meets the 
purchaser’s requirements. 

What is a “smart contract”?
A smart contract is fully “self-executing”, which 
means that it is coded using a series of “IF/THEN” 
statements to describe every relevant state of the 
contract.  

Where that data is gathered and transmitted 
on a machine-to-machine basis there would 
be no need for human intervention once the 
contract has been set up, and it would be an 
easy matter to apply a further element to the IF/
THEN statement so that it becomes a recurring/
periodic procedure. The key to “smart contracts” 
is to break the commercial elements down into 
a series of IF/THEN statements and to agree 

on data feeds that will verify performance. 
For example, payments could be “released” 
immediately on satisfaction of the conditions 
contained in the “IF” element of the provision.  
That suggests a radical change in the practice 
of many chemical businesses (e.g.  large-scale 
purchasers) whose current invoice procedures 
often impose as long a period as possible before 
payment is made. For a fully “smart” contract, 
payments might be placed in escrow, or access 
might be given to the paying account.   However, 
given their commercial leverage, large-scale 
purchasers might simply incorporate their 
usual payment terms into the “THEN” element 
of the provision, perpetuating the imbalance 
in cash flow terms that often characterises the 
relationship between large chemical companies 
and their suppliers.

Although smart contracts and dynamic 
procurement are still in the early stages, the 
potential is clear.  Probably, in the not too distant 
future, smart contracts and dynamic procurement 
will develop on an industry-wide basis. This 
might materially reduce the scope for disputes 
and deliver greater efficiency in transactions and 
reduced transaction costs. However, human 
intervention will be needed for now as fully 
automated procurement and self-enforcing 
smart contracts may deal with a wide range of 
commercial scenarios, they will fail to embed 
all possible answers to all possible questions 
without some human intervention. 

Authors: Peter Snaith, partner & Caroline 
Churchill, consultant at Bond Dickinson LLP

FROM OUR MEMBERS

Dynamic procurement and smart 
contracts in the chemical sector

Sponsored by Perry Process
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Lokring Northern, provider of 
weld equivalent mechanical 

fittings, has provided free training 
for 50 final year mechanical 
apprentices at TTE Training Ltd. 
TTE is a training provider set up by 
industry, for industry, and has grown 
to become one of the Northwest’s 
leading providers of sponsored 
Advanced Apprenticeships Level 3 
in engineering, process engineering 
operations, laboratory operations 
and engineering level 2 study 
programmes.

Andrew Kilduff, technical sales 
engineer for Lokring Northern’s 
Leeds office, delivered the Lokring 
installer training course: “this is 
the first time Lokring has offered 
this course for a training college. 
Apprentices are the next generation 
of industry talent and it’s essential 
they they’re armed with new 
technologies and knowledge 
for when they start work on-site, 
especially in the current climate. 
“Normally, this kind of training is 
undertaken by mechanical fitters 

and would be paid for by their 
employers, so we were keen to 
offer apprentices a skillset that 
would allow them to fully immerse 
themselves in the job from day one.”

Lokring’s technology 
provides a mechanical method 
for producing permanent pipe 
and tube connections and is a 
safer, faster, lower cost alternative 
to welding pipework which 
eliminates the need for hotwork 
and the associated health and 
safety issues. Andrew said: “many 
of the apprentices on the training 
course have already secured jobs 
at local companies in the area, 
many of which also use Lokring 
products on site. The course gave 
the apprentices an insight into the 
technology behind Lokring and 
a solid understanding of how the 
fittings work, what makes them 
unique and how they can be 
advantageous when used on-site 
for repair, maintenance and new 
build projects.

“The training was extremely well 

received and I’m delighted that 
we could offer young people 
the opportunity to achieve an 
industry recognised certification, 
which could potentially help them 
secure future employment and 
improve their career prospects in 
engineering.” 

Anne Cannon, training 
manager at TTE Training Ltd, 
said: “many companies believe 
that apprenticeships and the next 
generation of young people are 
crucial to growing their business. 
At TTE, we pride ourselves on our 
ability to offer ‘real life’ experiences, 

knowledge and expertise in our 
apprenticeship programmes, so 
we were delighted that Lokring 
delivered a unique skillset and 
knowledge base to our final 
year apprentices. “By achieving 
this additional qualification, the 
apprentices are now well placed 
to begin their engineering careers 
with specialist insight into the tools 
likely to be used on-site.”

For more information and a 
demonstration please contact 
Andrew Kilduff on 
akilduff@lokring.com

Lokring Northern (UK) offers free training to engineering apprentices

Andrew Kilduff presents the apprentices with their certificates

FROM OUR MEMBERS



 16 ELEMENTS AUTUMN 2016

FROM OUR MEMBERS

Sponsored by Perry Process

Overcoming the STEM skills 
shortage is vital to the health 

and survival of the chemical 
industry. As a business with over 
150 years’ history, 2M have made 
it their mission to help young 
people at every stage of their 
education, access a STEM (Science 
Technology, Engineering and 
Maths) career. 2M’s chairman and 
ceo Mottie Kessler said: “I started 
my own career with a degree 
in chemical engineering and a 
supported work placement in 
industry. I know it’s an opportunity 
that can literally change a 
young person’s life and it’s these 
opportunities I want to give young 
people in the UK.”

2016 has been a successful year 
for STEM at 2M as the group has 
helped school pupils, apprentices, 
university students and graduates 
gain access to our industry 
through museum presentations, 
work experience, year in industry 
placements and ultimately, job 
offers. Here are a few examples of 
how the company has been helping 
develop young talent:

Huddersfield University 
chemistry student Aneesa Hassan 
is spending the summer months 
after completing her first year with 
Surfachem in Leeds. The next 
edition of ‘Elements’ will feature a 
compelling account of Aneesa’s first 
steps into the chemical industry. 

Banner Chemicals is proud to 
have taken on both a chemistry and 
a chemical engineering graduate 
this year. Matthew has recently 
started at the Runcorn head office 
and Dan has recently started 
with chemicals producer, Stowlin 
Croftshaw. In addition, when the 
company was looking to train up 
a compliance coordinator, they 
decided to give an apprentice the 
chance to shine. Emma joined the 
group recently and will be working 
and studying for her apprenticeship 
accreditation while working at 
Banner Chemicals.

In relation to school pupils and 
for the second year running, Jim 
Bell, our dispersions development 
manager and specialty chemicals 
expert at Banner Chemicals, spent a 
day with around 70 pupils from the 
Northwest of England. Engaging 

2016 a trail-blazing year for  
2M’s STEM outreach programme

 L-R: Fakhara Jones - Surfachem, Alexandra Abraitis - Chemicals Northwest ,  
Liran Maller - 2M Holdings, Aneesa Hassan – Surfachem.

Emma

Jim Bell ...and students

Matthew Dan

them in hands-on experiments, Jim 
captured their interest by showing 
how chemistry could be used for 
exciting applications with every-day 
significance. 

2M are happy to share 
their approach with other 
companies looking to help 
young people access a career 
in STEM: Please contact 
Liran Maller, group director 
of HR, for further details on 
lmaller@2m-holdings.com
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Chemical dimension can take the heat out of change

Advanced materials can help a host of industries unlock the fruits of technological 
innovation, and as Harry Swan, managing director of Thomas Swan & Co, tells Mark 
Cantrell, UK firms can remain competitive in a changing global market – if they embrace 
this synergy
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SAVE COST, INCREASE EFFICIENCY, IMPROVE COMPLIANCE LEVELS

CONSOLIDATE YOUR  
MANPOWER SUPPLIERS//

DO YOU RECOGNISE ANY OF THESE CHALLENGES: 
Unmanaged external agency spend?// Not enough time to manage multiple 
agencies?// Exposure to compliance risk across the globe?//

WHO ARE NES?

We are an award winning manpower specialist that has placed over 70 different nationalities into 69 countries across the 
Oil and Gas, Power, Construction and Infrastructure, Life Sciences, Manufacturing and IT sectors worldwide. 

We provide guaranteed staffing solutions, sourced from a global talent pool by a dedicated, discipline specific team 
of over 500 consultants. Supported by our global network of more than 45 offices, across the world we have the 
expertise and capability you need to help rationalise your processes, and deliver a sustainable, efficient labour model.

WHAT'S INVOLVED?
We will come to your office and take the time to 
understand in detail:

• your organisations' objectives

•  your margins, day rates and compliance model

•  your contractor arrangements and labour processes 

TIME WELL SPENT
At the end of the diagnosis you will receive a bespoke 
report and an estimate of your:

•  potential time and efficiency savings 

•  achievable cost savings

•  potential to reduce compliance risk levels 

NES Global Talent has a dedicated team of vendor management and contingent 
workforce specialists experienced in the challenges of today’s market. We 
have been working with some of the world’s largest technical and engineering 
companies since 1979, helping them to consolidate and streamline their 
Contingent Labour activity to deliver improved efficiencies and ROI.

Get a FREE Contingent Labour diagnostic report for your organisation!  
If you are looking to consolidate your labour suppliers why not take advantage of 
our free diagnostic service and see how you can lower your costs and improve 
your compliance levels across your organisation?

TO FIND OUT MORE, VISIT:  www.nesglobaltalent.com 
OR EMAIL: consolidation@nesglobaltalent.com

48%
DIAGNOSTIC REPORT

TARGET 
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As experts in size reduction, classification and multi-processing techniques we

offer a swift route to market of even difficult to handle products.
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• We work with you to determine accurate product specifications

• Product/process risk assessments completed

• Optimum design of production processes to meet product
requirements

Single stage processing, systematic multi-stage processing or multi-stage
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I am sure you have experienced 
the frustrations of ‘hit-and-miss’ 

recruitment, when it becomes 
a long-winded, costly affair and 
you don’t find a quality candidate 
even in what seems a flooded 
market, on top of dealing with the 
unfortunate low morals of many 
recruiters? Let me assure you, 
there is another way and what 
makes it go well: 

 ■ Well firstly, planning by you; 
knowing what you want, 
having the full go ahead and 
keeping the process moving 
from your side. Knowing that 
attracting the most talented 
people is always about the 
process being a ‘two-way 
thing’.  

 ■ Taking a targeted approach; 
you could be surprised by the 
timely, smooth process, with 
an exceptional candidate 

being found who will make 
a difference to your business 
for the long term. 

 ■ Choosing a dedicated 
recruitment partner who 
shares your values; working 
with a recruiter who is willing 
to really listen to your needs 
and learn about your culture 
will save your time and you’ll 
control your recruitment. 
Most importantly, by getting 
this relationship right, in the 
long term it will prove to have 
played an essential part in 
your strategic growth. Our 
valued clients tell us so. 

At RMG, “our passion is 
to delight” our clients and 
candidates “enabling us to 
provide quality, satisfaction 
and value for all”. We relish the 
opportunity to tackle the legwork 
during the recruitment process 

for all our clients, so you can 
keep running your business. Our 
structured and proven search 
process ensures that we are able 
to find exceptionally talented 
people – in the market, not on the 
market, who add long-term value 
to your business, time after time.

I hope the rest of 2016 

continues to be successful for 
you and your business post Brexit. 
It would seem companies are 
remaining open to recruiting at 
this point of going to press.

Author:  Anita Caldwell, senior 
search consultant, RMG 
Recruitment

When recruitment goes right, it can 
actually be a pleasure!  

FROM OUR MEMBERS
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Reach 2018 
is looming...
Start your compliance 
journey with chemtrac 
today

The complete solution for product 
stewardship professionals:  
Guidance, support and software for 
chemicals management and regulatory 
compliance. 
 
www.chemtracglobal.com

ARE YOU AND YOUR 
SUPPLIERS READY 
FOR REACH 2018?
The REACH Centre can support you with:

• Lead and Joint Registration Services
• Only & Third Party Representative Services
• SIEF Management
• Substance Characterisation and Sameness
• Data Gap Analysis 
• Endpoint Data Management
• Testing Services
• IUCLID Dossier Preparation

enquiries@thereachcentre.com   
+44 (0)1524 510278  
www.thereachcentre.com

The REACH Centre is one of the leading providers of regulatory and 
scientific services and training in chemicals management

  Regulatory Services    Technical Expert Services
  Biocides    Hazard Communication incl. SDS and CLP

Hazard classification
Hazard classification involves 
assessing the hazards of the 
individual components, either one by 
one or collectively, against the CLP 
classification criteria. 

When the exact composition is 
known, the process is generally 
much easier. Without the complete 
composition, it is difficult to 
accurately determine the hazard 
classification. In this case, a 
conservative approach could be 
adopted, but this can lead to over-
classification, triggering requirements 
for excessive measures to limit 
exposure. 

Hazard classifications can be 
found in the supplier’s SDS and 
harmonised classifications are listed 
in CLP Annex VI and the European 
Chemicals Agency (ECHA) website. 
ECHA’s chemical search function now 
generates an ‘InfoCard’, containing 
classification data from the list of 
harmonised classifications, REACH 
registration dossiers and the 
Classification & Labelling Inventory 
(CLI). 

Caution should be exercised when 
interpreting this InfoCard, since 
REACH registration data may 
contradict harmonised classifications, 
and it is impossible to verify the CLI 
classifications, because no data is 
submitted by companies as part of 
the CLI notification. 

 Improving SDS quality
Interpreting information within an SDS 
and applying the recommendations 
can pose challenges. Employers must 
carry out risk assessments to ensure 
that employees are not exposed to 
hazardous substances and, where 
exposure cannot be excluded, must 
implement suitable protective 
equipment and engineering control 
measures.

In the UK, the Control of Substances 
Hazardous to Health (COSHH) 
regulation outlines the risk assessment 
process for hazardous materials, 
including dusts and substances with a 
workplace exposure limit (WEL). 

The Chemical Safety Assessment 
performed for REACH registration 
identifies a Derived No-Effect Level 
(DNEL). These DNELs can be used 
to identify the appropriate Risk 
Management Measures (RMMs) to 
minimise or eliminate exposure. 

By complying with RMMs, employers 
are very likely to comply with the 
DNEL. By complying with ‘good control 
practice’ under COSHH, they are 
likely to comply with any WELs. Good 
practice under COSHH and RMMs 
under REACH should align, however, 
there may be cases where the RMMs do 
not apply to a particular use, in which 
case the employer should provide 
feedback to their supplier and request 
that their use be evaluated. 

DNELs and RMMs may only be available 
for REACH-registered substances. This 
information will become available for 
more substances as the REACH 2018 
deadline approaches. In the absence of 
RMMs, employers can follow COSHH or 
its equivalent in other nations.

Roles & obligations
Suppliers have ongoing obligations 
under REACH, such as updating the SDS 
(and labels where appropriate) when:

• New hazard information or 
information that may affect the 
RMMs becomes available

• A REACH Authorisation for a 
substance has been granted or 
refused

• A REACH Restriction has been 
imposed

Updated SDS should be issued to all 
former recipients within the last 12 
months. In addition, users of substances 
and mixtures should assess incoming 
SDSs for compliance and ensure that 
their uses are covered. If their uses are 
covered, they must implement RMMs 
and must demonstrate compliance if 
inspected.

Ultimately, each actor in the supply 
chain is responsible for ensuring its 
SDSs are compliant and up-to-date. 
There is a wealth of freely available 
resources and tools for authoring SDS 
and this will only continue to grow 
as more and more substances are 
registered.

REACH IMPLEMENTATION
Safety data sheets: Ensuring compliance in the supply chain
Dr Mark Earnshaw and Sophie Guinard of The REACH Centre look at the role of the safety data sheet under REACHS

Safety Data Sheets (SDSs) are required under the REACH Regulation and serve as the main way for suppliers 
to communicate information on hazards and safe use to downstream users. Since June 2015, all new 
products must be classified according to the Classification, Labelling & Packaging (CLP) Regulation. This has 
led to some mixtures being upgraded to more severe classifications, thus, more SDSs are now required.
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minimise or eliminate exposure. 

By complying with RMMs, employers 
are very likely to comply with the 
DNEL. By complying with ‘good control 
practice’ under COSHH, they are 
likely to comply with any WELs. Good 
practice under COSHH and RMMs 
under REACH should align, however, 
there may be cases where the RMMs do 
not apply to a particular use, in which 
case the employer should provide 
feedback to their supplier and request 
that their use be evaluated. 

DNELs and RMMs may only be available 
for REACH-registered substances. This 
information will become available for 
more substances as the REACH 2018 
deadline approaches. In the absence of 
RMMs, employers can follow COSHH or 
its equivalent in other nations.

Roles & obligations
Suppliers have ongoing obligations 
under REACH, such as updating the SDS 
(and labels where appropriate) when:

• New hazard information or 
information that may affect the 
RMMs becomes available

• A REACH Authorisation for a 
substance has been granted or 
refused

• A REACH Restriction has been 
imposed

Updated SDS should be issued to all 
former recipients within the last 12 
months. In addition, users of substances 
and mixtures should assess incoming 
SDSs for compliance and ensure that 
their uses are covered. If their uses are 
covered, they must implement RMMs 
and must demonstrate compliance if 
inspected.

Ultimately, each actor in the supply 
chain is responsible for ensuring its 
SDSs are compliant and up-to-date. 
There is a wealth of freely available 
resources and tools for authoring SDS 
and this will only continue to grow 
as more and more substances are 
registered.

REACH IMPLEMENTATION
Safety data sheets: Ensuring compliance in the supply chain
Dr Mark Earnshaw and Sophie Guinard of The REACH Centre look at the role of the safety data sheet under REACHS

Safety Data Sheets (SDSs) are required under the REACH Regulation and serve as the main way for suppliers 
to communicate information on hazards and safe use to downstream users. Since June 2015, all new 
products must be classified according to the Classification, Labelling & Packaging (CLP) Regulation. This has 
led to some mixtures being upgraded to more severe classifications, thus, more SDSs are now required.



Need to understand supply chain implications? 
REACHReady can help. Find out more: 

www.reachready.co.uk

The European Commission’s 
Circular Economy package 
incorporates principles from 
many existing EU chemicals 
legislation, most notably 
REACH. Working towards 
a “non-toxic environment” 
depends upon the most 
hazardous chemicals being 
controlled under REACH’s 
authorisation procedure, 
amongst other risk 
management measures.

Now standing at 169 
substances, the Candidate 
List – the waiting list for 
authorisation – continues 
to grow. There are currently 
31 substances on the 
Authorisation List (or Annex 
XIV), a subset of the Candidate 
List that includes the most 
hazardous chemicals. Once 
included in Annex XIV, the 
substance is assigned a sunset 
date. After the sunset date a 
substance can only be used 
if an authorisation is held, 
or an application submitted 
before the latest application 
date is still pending. More 
than 90 applications have 
been submitted by more than 
170 applicants and multiple 
authorisations having been 
granted.

Considering REACH in supply 
chains is unavoidable and 
the earlier in the processes 

that supply chain implications 
are considered, the longer 
time there will be available to 
take the necessary measures. 
Horizon scanning is the 
proactive approach to identify 
substances that may no 
longer be readily available or 
desirable by customers due 
to, for example, addition to 
the authorisation list or lack of 
registration post 2018. 

Applying for authorisation 
is complex, expensive 
and therefore sometimes 
undesirable if avoidable. 
Downstream pressure also 
influences the positioning 
of supply chains. Retailers 
omitting substances from their 
products that are present 
on the Candidate List and 
even NGO created lists are 
obvious examples of such 
pressures. These pressures 
are only set to increase as the 
political environment is being 
pushed to further consider 
hazard based substitution to 
achieve a so-called ‘non-toxic 
environment.’

Authorisation shifts supply 
chains whether it be through 
limiting supply of substances 
in Annex XIV to only the 
named actors in the supply 
chains that are covered 
by authorisations; forcing 
substances and potentially 

products off the EU market; 
or encouraging substitutes 
into the supply chain. These 
effects are set to only increase 
in the future and business 
continuity may depend on 
horizon scanning (assessing 
future availability/feasibility of 
substances).

Authorisations are time-
limited: formally subject to 
review and renewal fees after 
a designated period and can 
additionally be reviewed at 
any time by the authorities. 
Even if an authorisation is 
granted, the purpose of the 
authorisation is to provide 
time to search for alternatives 
and move to less hazardous 
substances and processes if 
they are attainable.

This is in line with a principle 
of the Circular Economy: to 
remove substances where safe 
use cannot be demonstrated 
throughout their lifecycle 
including reuse, repair and 
recycling. The considerations 
mentioned here along with 

milestones such as the 2018 
REACH registration deadline 
and the commitment to 
identify all relevant and 
currently known substances 
of very high concern by 2020, 
demonstrate how REACH will 
continue to factor in moulding 
supply chains of the chemical 
and chemistry-using industries 
(that’s without contemplating 
Brexit implications). 

The chemical industry  
is the essential partner for 
the food industry,
helping to control waste and  
resource depletion using  
green and sustainable 
technologies.

Chemicals: making a better world

Working for chemical and

Working for chemical and

Working for chemical and

Food colouring 

Food trays

Fertilizers
Packaging

P
reservative

Responsible Care@ see_chem_buswww.cia.org.uk

RE(Authorisation)CH and the Circular Economy

Author: Pete Walters, Technical 
Advisor at REACHReady
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RISK MANAGEMENT

Hazard and risk are used interchangeably 
in everyday vocabulary, but they are two 

different notions.  Distinguishing between the 
two is important, especially for the purpose 
of a risk assessment.  A hazard is something 
that has potential to cause harm, whilst risk 
is the chance or likelihood that someone or 
something that holds value is adversely affected 
by a hazard.  It is essentially a two-dimensional 
concept, characterised by specific events and 
the level of harm and likelihood of occurrence 
these events hold.  Risk is not fully understood 
or appreciated until both of these aspects have 
been considered.

Ultimately, a risk assessment is about 
understanding where potential hazards lie 
and deciding whether the risk is acceptable 
or whether more needs to be done to manage 
the risk to a level that is ‘as low as reasonably 
practicable’ (ALARP).  Assigning a level of risk 
to each hazard also enables priorities to be 
established over where resources should be 
directed and focus be held.

Evidently, events with a high consequence 
and high likelihood are of major concern 
whilst those of low severity that are less likely 
to occur are of less concern and probably 
not subject to risk reduction efforts.  It is the 
intermediate group which creates the most 
interest and needs further consideration, 
especially in relation to the concept of ALARP.  
For risks that fall into this category, it has to be 
demonstrated that the risk has been reduced 
to a level deemed tolerable and that there are 
no additional control measures which would be 
grossly disproportional in cost versus the risk 
reduction benefits they could provide.

The HSE tolerability 
framework stipulates three regions of risk 
that can be applied to all hazards, broadly 
acceptable, tolerable and unacceptable.  The 
risk of death to an individual is considered 
tolerable if it lies between 1 in 1 million per 
annum and 1 in 10,000 per annum (with 
an increased value for workers to 1 in 1000 
per annum).  Above this, risk is considered 
unacceptable.  The HSE framework is 
conceptual, and the factors, processes 
and thoughts that govern what is deemed 
unacceptable or tolerable are dynamic and 
depend largely on the hazard.  However, the 
model in practice ensures that the risk from 
any hazard is controlled to a degree whereby 
the residual risk either falls into the broadly 
acceptable region, or is as close to the bottom 
of the tolerable region as practicable.

Risk can be difficult to visualise, but by being 
a two-dimensional concept it lends itself to 
being easily displayed in the form of a matrix, 
and risk matrices are one of the most widely 
used tools in the field of risk evaluation.  Plotting 
the results from a risk assessment on a matrix 
enables clear visualisation of the level and 
concentration of risk and highlights priority 
areas in a simplistic way.

Matrices are most definitely 
beneficial tools, but whilst simple in 
appearance, the judgement and ideas behind 
them can be complex.  They have to be 
calibrated appropriately to align with the agreed 
thresholds of acceptability and the way they 
are calibrated will depend on the intended 
use of the matrix.  It is important to spend time 
getting things right; getting it wrong could 
mean applying unnecessary control measures 
or failing to apply important ones.

To be continued…

Jennifer.Carroll@ras.ltd.uk 
Carolyn.Nicholls@ras.ltd.uk

Presenting Risk – 
Getting it Right
By Jennifer Carroll and Carolyn Nicholls, RAS Ltd

Assessing risk is now a routine aspect within most 
jobs, ranging from dynamic on the spot assessments to 
large scale COMAH risk assessments. But do we really 
appreciate how useful they can be or are they just a 
tick-box exercise?
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If you would like to take part in this feature please contact michelle.gordon@excelpublishing.co.uk

Adeel Aslam
Company: Bouygues  
Energies & Services
Title: Process engineering manager

UNDER
MICROSCOPE

THE

As a child what job did you want to do 
when you grew up?
As a child I wanted to be an astronaut. 

If you could give one piece of advice to 
your younger self what would it be? 
Work harder to become an astronaut! On a 
serious note, I’d probably advise my younger 
self to travel and work abroad more than I 
did before you get to a stage in life when it 
becomes more difficult to do.

Tell me about your route into the 
chemicals sector. How did you get 
started?
I actually studied Aeronautical Engineering at 
university and started my working career with 
Airbus in Germany. I then moved back to the 
UK and joined Bouygues Energies & Services 
Process Department as a junior process 
engineer where I have gained experience in 
the chemicals sector with roles in design and 
project delivery during my career here.

What is your current role and what 
does it entail?
I am currently the process engineering manager 
at Bouygues Energies & Services and this 
role involves the day-to-day management 
of the process team and the setting of its 
standards and procedures. I oversee all our 
Ppocess projects through the various stages 
we offer – from early engagement with clients 
through FEED studies, on to detailed design, 
commissioning and handover to our customers.

What do you enjoy most about your job?
The variety of projects we get involved with, I 
find it particularly interesting getting involved 
with customers at the concept stage where we 
can assist them on realising and engineering 
the vision they have.

What have been your biggest 
achievements in your career to date?
Being recognised for my achievements during 
my career at Bouygues Energies & Services and 
being handed the responsibility of managing 
the process department here.

What has been the biggest challenge 
that you have faced in your career?
Without going in to specifics, I have 
experienced working on some challenging 
projects as a young engineer that I personally 
learned a lot from and I feel played a key part 
in my development. My advice to all young 
engineers would be to embrace the challenge 
as you will develop a lot professionally and 
personally in such situations.

How would your boss describe you in 
three words?
Driven, adaptable and innovative

What are the big issues/talking points 
in the chemical sector at the moment?
The future success of the chemicals sector in 
the UK will depend on the sectors’ adaptability 
and in companies’ ability to innovate. For 
companies in this sector a large number of 
opportunities lie in innovation. Companies 

should look to innovate in their products 
and processes to retain and enhance their 
competitiveness and sustainability.

Who is your hero/role model and why?
I don’t really have a hero in my professional 
career my boss has been a good role model 
and mentor to me through my career.

Where do you see yourself in five years 
time?
I hope to be continuing the success we have 
had at Bouygues Energies & Services recently, 
growing our interests in the UK process 
industries across sectors and being involved in 
exciting projects that will shape the future of the 
chemicals industry in the UK.

What action would you like to see from 
the Government over the next few 
years to support the chemicals sector?
The Government should help raise the profile of 
careers in the chemicals sector among young 
people at all levels as the sector’s future success 
is dependent on attracting the brightest young 
minds, businesses, of course, have a key role to 
play in this as well. The Government should also 
look at providing funding for new and exciting 
ideas/start-ups within the chemicals sector 
so as to promote originality and encourage 
innovation in this sector.

If you were PM for the day what would 
you change?
I would make the weekend longer and reduce 
tax rates.

Sponsored by Perry Process
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Perry’s History

Perry Equipment & Supply, now 
known as Perry Videx, was formed 
in Philadelphia in 1932.
Perry Process Equipment Ltd was 
Perry’s first international venture, 
and they were established in the 
UK in 1990.  Their used equipment 
stock is now immediately available 
from their 6 acre site, which 
includes a 20,000 sqft warehouse.
 
Additional Support

Over the years Perry has worked 
with companies in the chemical 
& pharmaceutical industries, 
saving them both time and money 
on their equipment.  When they 
first began, the majority of their 
equipment was being sold on 

an “As Is” basis, however over 
the years Perry has expanded 
the number of services they can 
offer to their customers.  These 
now include, full refurbishment 
of equipment from their site in 
Newton Aycliffe, test running of 
the equipment, sale or return, 
flexible payment terms, and  
export packing and shipping.
 
NEW Perrymix Units Now 
Available

Last year Perry introduced their 
NEW Perrymix stainless steel 
mixers.  These units are available 
from stock, meaning there is no 
lead time, and they have units 
available as ATEX and non ATEX 
rated.

 

Perry Offers Additional Support to  
The Used Equipment Market

Perry Process Equipment, based in the North East, is one of the largest companies in the 
used process equipment industry.  Last year they celebrated 25 years of business from their 
site in Newton Aycliffe.  

If you would like to take a look around their North East warehouse, you can contact Perry 
on 01325 315 111.  Alternatively, you can view their entire inventory of stock online at  
www.perryprocess.co.uk

New Stainless Steel Perrymix Dissolver.

Advertorial



As former Chancellor George 
Osborne’s Northern 

Powerhouse concept continues 
to gain momentum, the 
manufacturing and chemicals 
sectors in our small corner of 
the world, have the opportunity 
to play a huge role in the fourth 
industrial revolution. But while 
the North West may have one of 
the largest regional economies 
productivity has proven to be a 
significant challenge in recent 
years.

The region lags behind 
the average UK productivity 
levels in all sectors except 
manufacturing, and Greater 
Manchester’s productivity, 
which is £8.2 billion behind 
the UK average, continues to 
deteriorate. Bearing in mind that 
labour productivity in the UK as 
a whole is now 16% lower than 
anticipated and output per hour 
is 20% behind the G7 average, 
the region has a long way to go.

A recent report, however, has 
offered some insight into what 
the region’s businesses and 
policymakers can do to ‘rev up’ 
productivity. 

Launched by Juergen 
Maier, Siemens UK’s Chief 
Executive, and Chairman 
of the North West Business 
Leadership Team (NWBLT), 
at Liverpool’s International 
Festival of Business it aims to 
“drive significant improvements 
in productivity levels across all 
principal employment sectors, 
rebalancing the North West 
economy and thus raising the 
overall competitiveness and 
prosperity of the UK”.

The NWBLT report explains 
that while the North West 
can “claim the greatest 
manufacturing output of 
all”, produces 9% of the UK’s 
total exports and remains 
a cornerstone of Britain’s 
industrial production, it has 
an over-reliance upon low-
wage, low-cost industry and an 
abnormally high level of public 
sector employment. 

Tackling poor productivity 
matters not just to the North 
West but to the country as a 
whole, it says, as the Northern 
Powerhouse, combined 
with increased devolution of 
powers and responsibilities 
to City Regions “provides an 
unparalleled opportunity to 
deliver a globally competitive 
and attractive region for 
business investment, benefiting 
the wider UK economy”.

The report outlines the key 
actions that business leaders 
believe have the potential to 
drive significant improvements 
in productivity across the region. 
It highlights three key themes: 
promoting leadership and 
ambition, sharing best practice 
and recognising excellence; 
supporting increased innovation 
and investment in R&D and 
supporting and encouraging 
local and national government 
to prioritise productivity.

Rebalancing the economy is 
something that Mike Houghton, 
Managing Director of Process 
Industries and Drives at Siemens 
UK, an LEP board member and 
chair of the Making It board 
for the Liverpool City Region, 

THE BIG INTERVIEW

BIGINTERVIEWTH
E

The productivity challenge

Mike Houghton,  
Managing Director of 

Process Industries and 
Drives at Siemens UK
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As Chemicals Northwest’s Boosting Productivity conference prepares to get underway 
Michelle Gordon caught up with Mike Houghton, Managing Director of Process 
Industries and Drives at Siemens UK, which is sponsoring the event, to discuss building 
a Northern Powerhouse and the fourth industrial revolution



 ELEMENTS AUTUMN 2016 27

THE BIG INTERVIEW

strongly believes in. For him 
part of that rebalancing is about 
getting a greater percentage 
of the region’s GDP from the 
manufacturing sector. 

Siemens employs around 
3,000 staff in the North West, 
and Houghton is based at Sir 
William Siemens House in 
Didsbury, Manchester – head 
office of the company’s Process 
Industries and Drives and Digital 
Factory for the UK.

Houghton agrees that the 
region needs to step up its 
game in the area of leadership 
to create an environment of 
collaboration and best practice 
sharing, if the productivity 
challenge is ever to be met.

He believes that investing in 
innovation is key and that the 
Government should be building 
on the network of Catapult 
centres which have been 
established across the UK by 
Innovate UK.

The Catapult centres bring 
together businesses, scientists 
and engineers, who work side 
by side on late-stage research 
and development. The idea 
behind them is that they will 
transform potential ideas into 
new products and services, 
which in turn will generate 
economic growth.

Productivity has been 
hindered by the lack of 
an industrial strategy says 
Houghton, but he believes 
that Theresa May’s recent 
announcement on the launch of 
such a UK Industry Strategy will 
given the country the platform 
to target  improving  productivity 
and increase collaboration. 

“That is what we really need 
because that gives people 
confidence that we have got 
that long-term vision of the 
horizon and that we can begin 
to build the infrastructure 
required to support that,” he 
says. 

“And by that, I mean 
investment in skills and Catapult 
centres. The Catapult centres 
allow academia, manufacturers 
and the supply chain to work 
together in a safe environment 
to drive innovation.

“The Government having 
that Industrial Strategy will 
allow us to link all these 
components; we have got the 
Catapults, we have got great 
academic establishments, 
now we really need to pick 

on the innovation that is 
going to make a difference 
in terms of productivity and 
competitiveness for our 
manufacturers.

“We have got to invest in 
innovation. We have got some 
fantastic universities here in 
the North West, some great 
institutions and we need to be 
able to leverage them more 
than we currently do. Again this 
isn’t without its challenges. You 
have got to develop and build a 
relationship between business 
and academia and then you 
have got to find projects that are 
going to drive impact in terms 
of innovation and improved 
manufacturing capability.

“You have got to have 
innovation in your products and 
manufacturing techniques and 
you have got to have a breadth 
of skills. Unless you have got 
those skills you are never 
going to achieve innovation in 
manufacturing products and the 
way that you manufacture.”

And sure to play a role in that 
future innovation is Industry 
4.0, described as the fourth 
Industrial Revolution. 

Siemens has made use of 
Industry 4.0 at its Congleton 
factory, which makes variable 
speed drives for motors. “Inside 
that facility many years ago 
you would have created one 
of these drives on a drawing 
board maybe”, says Houghton. 
“But now we have a cave where 
you put 3D glasses on and I 
can pick up a drive and change 
the design and manufacturing 

assembly lines of how I want 
to produce that product in 
a software cyber-physical 
system before we then go in 
to make changes in our real 
manufacturing facility.”

Industry 4.0, it would seem, 
is rewriting the rules on mass 
production and in a region, 
which changed beyond 
recognition during the Industrial 
Revolution of centuries 
past, could it hold the key to 

changing its future? 
“We have great infrastructure 

here in the North West and if we 
could understand the utilisation, 
the availability and the capability 
of all of that supply chain for the 
process market I think we can 
unlock some real potential here in 
the North West,” says Houghton. 
“I really do think there’s a lot to go 
at here and I do think it will drive 
huge productivity gains for the 
North West.”

Siemens at a glance
 ■ As of September 2015 Siemens employed around 348,000 

people in more than 200 countries
 ■ In 2015 the company generated €75.6bn in revenue
 ■ Siemens was founded in 1847
 ■ About 14,000 people are employed by Siemens in the UK, 

including about 5,000 people in the manufacturing sector
 ■ Siemens has 13 manufacturing sites and more than 25 

major offices in the UK

Boosting business
 ■ Productivity - Unlocking Our Potential - Solving the 

productivity puzzle in North West England and nationally 
is a thought leadership report by the North West Business 
Leadership Team

 ■ The North West Business Leadership Team, is an 
independent group of influential business leaders, who 
work together to promote the sustainable economic 
development and long-term well-being of North West 
England

 ■ The report aims to drive significant improvements in 
productivity levels across all “principal employment sectors, 
rebalancing the North West economy and thus raising the 
overall competitiveness and prosperity of the UK”.



BakerRisk Europe Limited is the European arm of Baker Engineering 
and Risk Consultants, Inc., an internationally recognised firm dedicated 
to helping predict, prevent, and mitigate hazards from explosive, 
flammable, reactive, and toxic materials. Our staff is comprised of 
highly qualified engineers and scientists whose focus is on providing 
integrated engineering research, testing capabilities, and consulting 
services to assist our clients in identifying, quantifying, and managing 
hazards and risk. Our diverse expertise and experience allow us to deliver 
comprehensive assessments tailored to our clients’ needs. Learn more 
at www.BakerRisk.com
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Yes I agree, technology is vital, be it design-
specific software or high-end plant machinery 

to boost productivity. But without a team of ‘right’ 
people, who have the interests of the company in 
their mind’s eye, and a strong work ethic, it is, quite 
frankly, worthless.

I decided when I started the company that I 
would not be one of the sorts of ‘boss’ that I had 
had over me, in that I wouldn’t be just a ‘taker’ 
(before any of my old bosses start moaning – 
no, not all of you are included in this sweeping 
statement, some of you are fondly referred to as 
my mentors). I always seek to reward, wherever 
possible, those who display dedication and 
enthusiasm, whether or not they achieve all they 
set out to achieve.

And I haven’t created a conveyor belt 
company who pass a parcel down a line with 
several people having just one or two specific 
duties to perform. Such an approach can hardly 
promote enthusiasm nor any form of motivation, 
and it certainly isn’t a vehicle for longevity of 
service. 

As well as ensuring everyone has an 
understanding of all aspects of the company 
services, I have always shared the financial 
position of the company, week-by-week, month-
by-month, so that everyone can see the value 

of their presence in the company and how they, 
by their dedication and their own work ethic, 
contribute to its wellbeing.

Give and take, treat everyone’s primary role as 
important as any other, give everyone the tools 
and the opportunities to excel, and moreover, 
ensure a mutual respect amongst everyone is 
maintained. This has, on occasion, been thrown 
back in my face – that’s why I say the ‘right’ people. 
Sad really.

Where am I going with this? This issue’s topic 
is ‘business productivity’. Well, honestly talking, 
I’m not sure. But, as I continually bemoan industry 
acronyms and clichés, such as this, I can’t help but 
want to go back to basics. There’ll be many who 
disagree with me I am sure.

Give your people back their minds. Don’t 
‘block’ or restrict actions so that they need not 
think for themselves. Devise systems to offer 
alerts or warnings, but let them decide if (and 
occasionally needs may require) they should, after 
assessment, ‘ignore’ the alert or warning.

I agree in a manufacturing environment and 
some service industries there are many things 
that simply can’t be ‘ignored’, but in our industry, 
treating people as just cogs in a chain is most 
certainly counter-productive to this issue’s subject 
of ’business productivity’.

My theory of productivity

Phil Denton, managing director, Ital Logistics Limited

Don’t under-estimate the importance of people, 
or should I say – the ‘right’ people.

By Phil Denton, managing director, Ital Logistics Limited

OPINION

I always seek to 
reward, wherever 
possible, those 
who display 
dedication and 
enthusiasm, 
whether or not 
they achieve all 
they set out to 
achieve.
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IChemE is committed to supporting the 
professional development of chemical 
and process engineers and related 
professionals.

Courses coming up soon include:

Safety
Comprehensive Explosion Science
www.icheme.org/ces
Consequence Modelling Techniques
www.icheme.org/cmt
Emergency Planning Principles
www.icheme.org/ep 
Fundamentals of Nuclear Safety
www.icheme.org/fns
Fundamentals of Process Safety
www.icheme.org/fps
Gas Explosion Hazards on LNG Facilities
www.icheme.org/lng
HAZOP Study, Leadership & Management
www.icheme.org/hazopstudy
HAZOP Study for Team Leaders & Team Members
www.icheme.org/hazopteam 
Human Factors in Health & Safety
www.icheme.org/humanfactors
Layer of Protection Analysis (LOPA)
www.icheme.org/lopa
Process Safety Key Performance Indicators and PSM Auditing
www.icheme.org/pskpis

Process Operations
Chemical Engineering for Other Engineers
www.icheme.org/chemeng
Chemical Engineering for Scientists
www.icheme.org/chemsci
Practical Distillation Technology
www.icheme.org/pdt 

Personal Development and Leadership
Managing Cross-Cultural and Virtual Teams
www.icheme.org/crosscultural 
New to Management
www.icheme.org/ntm

Commercial and Project Management
Engineering Procurement
www.icheme.org/procurement
Engineering Project Management
www.icheme.org/epm 
IChemE Forms of Contract
www.icheme.org/foccourse
What Engineers Need to Know About Contracts 
www.icheme.org/contracts

Visit www.icheme.org/courses to see all the 
courses available in 2016.
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www.icheme.org/hazopstudy
HAZOP Study for Team Leaders & Team Members
www.icheme.org/hazopteam 
Human Factors in Health & Safety
www.icheme.org/humanfactors
Layer of Protection Analysis (LOPA)
www.icheme.org/lopa
Process Safety Key Performance Indicators and PSM Auditing
www.icheme.org/pskpis

Process Operations
Chemical Engineering for Other Engineers
www.icheme.org/chemeng
Chemical Engineering for Scientists
www.icheme.org/chemsci
Practical Distillation Technology
www.icheme.org/pdt 

Personal Development and Leadership
Managing Cross-Cultural and Virtual Teams
www.icheme.org/crosscultural 
New to Management
www.icheme.org/ntm

Commercial and Project Management
Engineering Procurement
www.icheme.org/procurement
Engineering Project Management
www.icheme.org/epm 
IChemE Forms of Contract
www.icheme.org/foccourse
What Engineers Need to Know About Contracts 
www.icheme.org/contracts

Visit www.icheme.org/courses to see all the 
courses available in 2016.
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PROCESS SAFETY

Last year, I was asked to oversee a review of 
IChemE’s flagship process safety training 

course, Fundamentals of Process Safety. It gave 
us the opportunity to reshape the course using 
the IChemE Safety Centre framework. 

I believe that great performance in process 
safety is built on leadership across six functional 
areas. Leadership in process safety knowledge 
and competence is key. This underpins 
inherently safer engineering and design 
and robust safety systems supporting the 
upholding and continued evolution of systems 
and procedures for maintaining safer process 
operations. 

These are sustained by best practice in the 
assurance of process safety taking full account 
of the contribution of human factors, behaviours 
and external influences. These elements 
collectively shape the prevailing culture in the 
workplace and in society at large in order to 
build a common understanding of risk issues 
and to develop and utilise new ways for cost-
effective and sustainable risk reduction in 
industry. This narrative runs through the revised 
course. 

I wanted to make sure that the review 
didn’t lose the essence of what has made the 
course so successful since its launch in 2007. 
It’s been delivered all over the world close to 
100 times and to more than 1,000 delegates. 
Throughout that time, feedback has remained 
hugely positive. All of our trainers were asked to 
contribute to the review and we looked carefully 
at delegate feedback, finding out what past 
attendees liked, what they didn’t like, and what 

they wanted more, or less, of – blending theory 
and practice.

Covering the process safety fundamentals 
in just five days is tough – inevitably we end 
up cutting content back, rather than trying 
to fill up the time. That’s why we offer further 
in-depth training on all of the subjects taught 
on the course, eg HAZOP, LOPA, human 
factors, explosion science and process safety 
performance indicators. 

I wanted to make sure that the course 
maintains its blend of theory and practical 
activities. Our pool of trainers felt the same 
way. Delegates will continue to undergo an 
assessment at the end of the course to review 
their learning but we’ve also placed extra 
emphasis on the need for participants to take 
ownership of their own CPD beyond the course, 
thinking about how they will apply the learning 
to their day-to-day work and what further 
learning might still be required. 

The course remains hugely popular as 
an in-company training option, with some 
organisations formally integrating the course 
into a wider staff training programme.I look 
forward to talking to more organisations about 
how this can be done in the coming weeks and 
months. 

I’m happy with the output of the review. 
Previously, the course materials have been 
tweaked and key sections rewritten but this is 
the first time we have conducted a complete 
audit of the course since its launch. We’re 
currently completing a similar exercise to ensure 
our Process Safety Awareness course reflects 

current best practice and thinking, having 
updated our Process Safety and The Board 
offering last year.

Find out more about the Fundamentals 
of Process Safety at www.icheme.org/fps 
or visit http://www.ichemesafetycentre.
org/isc-training.aspx to check out our full 
list of process safety courses.  For more 
information about in-company training 
courses contact courses@icheme.org

The fundamentals of 
process safety

IChemE Safety Centre Director, Trish Kerin

By IChemE Safety Centre Director, Trish Kerin
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Sponsored by Perry Process

The University of Chester’s state-of-the-art 
business incubator, the Riverside Innovation 

Centre (RIC) has recently celebrated its first five 
years of operation, supporting businesses in the 
region.  Since opening, the RIC has supported 
over 60 companies and has an enviable cohort 
of award-winning alumni that have ‘fledged’ 
from the RIC and gone on to grow and develop. 
Currently home to 26 small, innovative and 
growing businesses, the success of the RIC’s 
offering is amply demonstrated by the 18 new 
jobs created by those businesses since the start 
of 2016.

One of its success stories is the Happy Nest 
Nanny Agency. Ella Batley-Moss, Happy Nest’s 
director, said: “The team here at the Riverside 
Innovation Centre (RIC) have been supporting 
our business since 2013, then in spring 2015 we 
scaled up after securing a new office within the 
RIC incubation centre. With the RIC’s support 
we have networked regionally, trained our 
workforce, researched and developed further 
business avenues, while making use of all the on-
site facilities here. It’s inspiring to work alongside 
other entrepreneurs and small businesses, in a 
collaborative and creative environment.”

Designed from the start to be a meeting 
place for innovation and creativity, the RIC has 
become a nexus where business, academia and 
education co-exist and has ambitions to become 
the beating heart of the business community in 
Chester. A significant part of what makes the RIC 
special is the availability of the facilities that small 
companies struggle to access. These include:

 ■ Modern conference venue with break out 
rooms;

 ■ Full tele-presence equipped three-screen 
board room; 

 ■ Meeting rooms, with river views;
 ■ Individual offices that are all equipped with 

full Wi-Fi access;
 ■ Business lounge with coffee shop and free 

Wi-Fi;
 ■ Audio visual and IT support.

Expert support is on-hand from the University 
of Chester’s Commercial Operations Directorate 
and business partners Cheshire West and 
Chester Council and West Cheshire & North West 
Chamber of Commerce are situated within the 
same building. This makes for a co-ordinated and 
comprehensive approach to business growth.

Paul Vernon, senior executive director of 
commercial operations for the university and 
ceo of Thornton Science Park, said: “My role is to 
build a commercial foundation at the university, 
with particular emphasis on the RIC, Thornton 

Science Park and NoWFOOD, the university’s 
food innovation centre. We want to maximise the 
university’s opportunities to become increasingly 
business friendly and business minded. I believe 
that Chester is already ahead of the game.

“At the RIC, Thornton and NoWFOOD, 
business and academic worlds are interlinked 
– we have the students and the academic 
facilities that companies may not necessarily 
have. It means that we can work in partnership 
with companies – students get to experience 
the real world of work and businesses get the 
benefit too. It’s a win/win – companies get the 
outcome and students get the experience. 
Businesses often tell me about a lack of skills 
hampering their growth. As a university, we can 
impart those skills to employees; and work with 
companies to ensure that we give students the 
skills they need.”

What better way to get people enthused 
about science than to hold an open 

week? From 5 July – 9 July 2016, Sci-Tech 
Daresbury did just that, and welcomed more 
than 9,000 visitors during a four-day celebration 
of inspirational science, technology and 
engineering.

More than 7500 visitors took part in over 100 
displays and activities on the public day.  From 
visualisation to advanced engineering, from 
nuclear physics to particle physics, to lasers, 
telescopes and meeting an ‘almost real’ T-Rex, 
the atmosphere was buzzing.

Phil Day, public engagement manager at 
STFC’s Daresbury Laboratory, who organised 

the event, said: “After many months of planning 
we are absolutely thrilled at the fantastic 
turnout. Feedback has been so overwhelmingly 
positive that there is no doubt that many young 
imaginations were inspired towards a career in 
science and engineering, which is exactly what 
we set out to do.”

As well as inviting the general public at the 
weekend, Sci-Tech Daresbury hosted a corporate 
event earlier in the week which brought together 
more than a hundred business and industry 
leaders. Contacts were made and collaborations 
discussed during the networking opportunities 
and as the group toured the campus facilities and 
made links to their own work.

Two days of the Sci-Tech Daresbury Open 
Week were dedicated to schools with nearly 
a thousand pupils from Key Stage 2-5 and 
their teachers taking part in activities linked 
to the curriculum. The groups were involved 
in everything from engineering challenges to 
programming robots, to visualisation and rocket 
workshops. They enjoyed talks, had time in 
an inflatable planetarium and saw laser and 
telescope roadshows, among other activities 
aimed at inspiring them to take up a career in a 
STEM subject.

Author:  Wendy Ellison MCIPR, STFC senior 
content writer and media

Celebrating five years of 
supporting local businesses

Sci-Tech Daresbury Open Week 2016 – an 
extravaganza of science fun!
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Settling in at Heywood!
Ital Logistics is an established chemical logistics 

company with proven experience in the safe, 
reliable and compliant transportation of around 
40 trailers every week to and from the continent.

In order to keep pace with growth, the 
company recently relocated to new purpose-built 
premises at Heywood, just off the M60. The move 
enabled Ital Logistics to increase its warehousing 
space from an 8000 sq ft utilisation of 3rd party 
facilities to 16,000 sq ft. They now have 30 
employees and a turnover in excess of £11m. 

Alex and John paid a visit recently to see how 
the company had settled in? Managing director 
Phil Denton said: “moving to these premises was 
an essential move for our business.  We have 
had the luxury of converting a larger space to fit 
our needs more closely and the additional yard 
space, with separate ingress and egress has 
helped streamline our loading and unloading 
procedures”.

The company has also been working for 
the last two years on a on a brand new freight 
software system, designed to improve the quality 
and efficiency of the service offered to customers. 
More specifically its interactivity with dangerous 
goods enables real time compatibility checking 
across ADR, IMDG and a host of relevant 
European tunnels. This new IT management tool 
is nearly ‘live’ and CNW will be keen to hear how 
this takes the company to yet another level.

 

Smithers Viscient is a global contract 
research organization (CRO), recently 

announced the appointment of Dr. Steve Dean 
to the position of managing director.

Dean joins Smithers as a highly experienced 
business and science leader with over 25 years 
spent within contract research organisations 
(CROs) including WIL Research, Harlan 
Laboratories and others. His strengths lie in 
strategic planning, operational management 
and people leadership. “Steve is highly 
respected in the industry,” said Susan 
Shepherd, President, Smithers Viscient. “We are 
very excited to have him join our team as we 
continue to strengthen and grow our business 
here in Harrogate in support of our clients in 
Europe and around the world.” 

An experienced business leader, Dean 
will assume operational responsibility for the 
Smithers Viscient European site in Harrogate, 
UK. His experiences encompass diverse 
organisations, nationalities and cultures which 
will meet the needs of both our clients and 

business extremely well. Dean, who holds 
a PhD in Oncology and a BSc in Genetics 
and Cell Biology, has published more than 
30 papers on a variety of subjects, He has 
relocated to Harrogate to take up this post.

Smithers Viscient names Steve Dean 
managing director for Europe

We are very excited 
to have him join our 
team as we continue 
to strengthen and 
grow our business 
here in Harrogate 
in support of our 
clients in Europe and 
around the world.
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While the political and social fallout 
from the Brexit vote is still being 
debated and assessed by media 
commentators and the public at 
large, one thing is clear: the vote 
will have major implications for the 
chemicals industry. The question 
for the chemicals industry is what 
next for the various regulations and 
directives governing the chemicals 
industry (e.g. REACH, PPPR, BPR, 
CLP, and Directive 2001/83. This 
paper looks at the implications 
with respect to two legal acts that 
currently regulate the chemicals 
industry (including pharmaceuticals) 
– Directive 2001/83 and the REACH 
regulation. The chemical industry 
(including pharmaceuticals) is one 
of the UK’s biggest manufacturing 
sectors, and is the country’s biggest 
manufacturing exporter. It employs 
about 500,000 people directly, 
and supports several hundred 
thousand jobs throughout the 
economy. According to Chemicals 
Industry Association, chemical and 
pharmaceutical businesses in the 
UK (represented by the Association) 
contributed over £15 billion to the 
GDP of the UK, with exports of 
nearly £50 billion each year.

As withdrawal is not set to occur for 
at least two years, as outlined under 
Article 50 of the Lisbon Treaty, the 
immediate impact of the Brexit 
vote is likely to be minimal since 
these Regulations and Directives 
will likely remain in place unless the 
UK government decides to change 
them. The medium-term impact will 
mainly derive from the outcome 
of the negotiations between the 
UK government and the EU. The 
options are very limited and most 
forecasts foresee an interest on 
both sides to maintain the status 
quo or something as close to the 
status quo as possible since a 
short-term slowdown or a long 
period of uncertainty could cause 
gaps for example in the regulation 
of medicinal products in the UK 
since pharmaceutical regulations 
are currently largely determined at 
the EU level. However, the possible 
options for the UK at the end of the 

negotiations could be:

• The UK Medicines and Healthcare 
products Regulatory Agency 
(MHRA) adopts the Swiss model 
(i.e. MHRA work independently to 
authorise medicinal products but 
work closely with the EMA under 
sharing agreements and mutual 
agreements) or

• The MHRA work with the EMA 
although the UK is outside the 
EU (similar to the EEA countries 
Norway, Liechtenstein and Iceland).

• The UK develops a totally UK 
centric drug approval system since 
pharmaceutical regulations are 
currently determined at the EU level.

The most common legal acts drawn 
at the EU level that directly affect 
the chemicals and pharmaceutical 
industry in the UK include amongst 
others the REACH Regulation and 
the Biocidal Products Regulation 
(BPR). REACH created the European 
Chemicals Agency (ECHA) and 
Titles XIII and XIV of REACH 
required each Member State to 
appoint a Competent Authority 
(CA) and maintain an appropriate 
control system for enforcement. 
REACH also recognises the need 
for high levels of co-operation, 
co-ordination and exchange 
of information between the 
Member States, the European 
Chemicals Agency (ECHA) and the 
European Commission regarding 
enforcement. This arrangement will 
remain in the foreseeable future 
and will not affect the REACH 
2018 deadline. While it is not yet 
clear what the outcome of the 
negotiations between the UK and 
the EU could be, the expectation is 
that the UK will try and negotiate to 
obtain a situation similar to the one 
that Norway currently has in place 
with the EU. The so-called Norway 
model means that the UK decides to 
adopt all EU Regulations but stays 
out of the EU. This option carries the 
most risks from a political point of 
view. Norwegian officials can attend 
expert level meetings organised 
by the European Commission to 

discuss proposals for Regulations 
and its ministers are invited 
to attend some EU ministerial 
council meetings when it is 
relevant for both sides, but they 
have no way of influencing the 
outcome since they have no 
vote. The Norwegian Prime 
Minister recently described 
this arrangement as a situation 
that forces Norway to act 
like a lobby organisation in 
Brussels. Furthermore although 
Norway’s membership in the 
European Economic Area (EEA) 
does not cover certain areas of 
EU cooperation (e.g. agriculture, 
fishing) it is part of the Schengen 
agreement. Norway’s participation 
in the single market means Norway 
implements according to some 
estimates about three-quarters of all 
EU laws. This option is not likely to 
be acceptable even to people who 
campaigned to stay in the EU.

Another possible option is for the 
UK to negotiate to stay out of the 
EU as well as the EEA, which will 
require that the UK stays out of 
the common market. Although this 
looks like a worst-case scenario 
for the UK chemicals industry, it 
was actually seriously discussed 
by some politicians with the 
expectation that the UK will be free 
to negotiate trade deals with other 
countries without any interference 
from the European Commission. 
In this case, all UK chemical 
companies that export products 
to the EU would have registration 
and authorisation obligations under 
REACH as other companies in 
the US, China Japan and Canada. 
Because only EU-based companies 
or organisations can participate 
as registrants under REACH, UK 
companies will have to either 
nominate their importer or appoint 
a third party in the EU as their Only 
Representative to fulfil REACH 
responsibilities. Most importantly, 
UK companies that violate REACH 
will be subject to penalties in the 
country they exported to. Penalties 
for REACH violations vary by 
member state and could be as high 

as €55 000 000 in Belgium; €4 
500 000 in Poland. EU Member 
state could also utilise other legal 
and commercial instruments such 
as injunctions, market withdrawal 
and product confiscation. This 
seems to be the option with the 
greatest risk and cost implications 
for the UK chemicals industry. A 
third option could be for the UK to 
stay out of the EU but negotiate 
some form of deal with the EU in 
which the UK has no obligations, 
but has full access to the common 
market without the associated free 
movement of people – the so-called 
Norway light model. Although 
this will be the best option for the 
chemicals industry, it is difficult to 
see why the EU will accept such 
an arrangement since this will 
open the door of contagion within 
the rest of the EU: the possibility 
that other member states nations 
might also drop out of the union, 
which could prove terminal to the 
European project if that member 
state happened to be a founding 
member state within Eurozone. 
Although all that is possible to do 
at this stage is to speculate on the 
post-Brexit Chemicals regulation 
approach in the UK, there are 
only two certainties at this stage: 
one is uncertainty and the other 
is that the European Medicines 
Agency (EMA) will re-locate from 
its current headquarters in London. 
Smithers Viscient will continue to 
monitor the developments and 
keep its clients in the chemicals and 
pharmaceutical Industries informed 
on potential compliance issues in 
Brexit’s aftermath.

After Brexit – What next for the 
Chemicals and Pharmaceutical Industry:
Erick Nfon, Regulatory Scientist Smithers Viscient UK
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While the political and social fallout 
from the Brexit vote is still being 
debated and assessed by media 
commentators and the public at 
large, one thing is clear: the vote 
will have major implications for the 
chemicals industry. The question 
for the chemicals industry is what 
next for the various regulations and 
directives governing the chemicals 
industry (e.g. REACH, PPPR, BPR, 
CLP, and Directive 2001/83. This 
paper looks at the implications 
with respect to two legal acts that 
currently regulate the chemicals 
industry (including pharmaceuticals) 
– Directive 2001/83 and the REACH 
regulation. The chemical industry 
(including pharmaceuticals) is one 
of the UK’s biggest manufacturing 
sectors, and is the country’s biggest 
manufacturing exporter. It employs 
about 500,000 people directly, 
and supports several hundred 
thousand jobs throughout the 
economy. According to Chemicals 
Industry Association, chemical and 
pharmaceutical businesses in the 
UK (represented by the Association) 
contributed over £15 billion to the 
GDP of the UK, with exports of 
nearly £50 billion each year.

As withdrawal is not set to occur for 
at least two years, as outlined under 
Article 50 of the Lisbon Treaty, the 
immediate impact of the Brexit 
vote is likely to be minimal since 
these Regulations and Directives 
will likely remain in place unless the 
UK government decides to change 
them. The medium-term impact will 
mainly derive from the outcome 
of the negotiations between the 
UK government and the EU. The 
options are very limited and most 
forecasts foresee an interest on 
both sides to maintain the status 
quo or something as close to the 
status quo as possible since a 
short-term slowdown or a long 
period of uncertainty could cause 
gaps for example in the regulation 
of medicinal products in the UK 
since pharmaceutical regulations 
are currently largely determined at 
the EU level. However, the possible 
options for the UK at the end of the 

negotiations could be:

• The UK Medicines and Healthcare 
products Regulatory Agency 
(MHRA) adopts the Swiss model 
(i.e. MHRA work independently to 
authorise medicinal products but 
work closely with the EMA under 
sharing agreements and mutual 
agreements) or

• The MHRA work with the EMA 
although the UK is outside the 
EU (similar to the EEA countries 
Norway, Liechtenstein and Iceland).

• The UK develops a totally UK 
centric drug approval system since 
pharmaceutical regulations are 
currently determined at the EU level.

The most common legal acts drawn 
at the EU level that directly affect 
the chemicals and pharmaceutical 
industry in the UK include amongst 
others the REACH Regulation and 
the Biocidal Products Regulation 
(BPR). REACH created the European 
Chemicals Agency (ECHA) and 
Titles XIII and XIV of REACH 
required each Member State to 
appoint a Competent Authority 
(CA) and maintain an appropriate 
control system for enforcement. 
REACH also recognises the need 
for high levels of co-operation, 
co-ordination and exchange 
of information between the 
Member States, the European 
Chemicals Agency (ECHA) and the 
European Commission regarding 
enforcement. This arrangement will 
remain in the foreseeable future 
and will not affect the REACH 
2018 deadline. While it is not yet 
clear what the outcome of the 
negotiations between the UK and 
the EU could be, the expectation is 
that the UK will try and negotiate to 
obtain a situation similar to the one 
that Norway currently has in place 
with the EU. The so-called Norway 
model means that the UK decides to 
adopt all EU Regulations but stays 
out of the EU. This option carries the 
most risks from a political point of 
view. Norwegian officials can attend 
expert level meetings organised 
by the European Commission to 

discuss proposals for Regulations 
and its ministers are invited 
to attend some EU ministerial 
council meetings when it is 
relevant for both sides, but they 
have no way of influencing the 
outcome since they have no 
vote. The Norwegian Prime 
Minister recently described 
this arrangement as a situation 
that forces Norway to act 
like a lobby organisation in 
Brussels. Furthermore although 
Norway’s membership in the 
European Economic Area (EEA) 
does not cover certain areas of 
EU cooperation (e.g. agriculture, 
fishing) it is part of the Schengen 
agreement. Norway’s participation 
in the single market means Norway 
implements according to some 
estimates about three-quarters of all 
EU laws. This option is not likely to 
be acceptable even to people who 
campaigned to stay in the EU.

Another possible option is for the 
UK to negotiate to stay out of the 
EU as well as the EEA, which will 
require that the UK stays out of 
the common market. Although this 
looks like a worst-case scenario 
for the UK chemicals industry, it 
was actually seriously discussed 
by some politicians with the 
expectation that the UK will be free 
to negotiate trade deals with other 
countries without any interference 
from the European Commission. 
In this case, all UK chemical 
companies that export products 
to the EU would have registration 
and authorisation obligations under 
REACH as other companies in 
the US, China Japan and Canada. 
Because only EU-based companies 
or organisations can participate 
as registrants under REACH, UK 
companies will have to either 
nominate their importer or appoint 
a third party in the EU as their Only 
Representative to fulfil REACH 
responsibilities. Most importantly, 
UK companies that violate REACH 
will be subject to penalties in the 
country they exported to. Penalties 
for REACH violations vary by 
member state and could be as high 

as €55 000 000 in Belgium; €4 
500 000 in Poland. EU Member 
state could also utilise other legal 
and commercial instruments such 
as injunctions, market withdrawal 
and product confiscation. This 
seems to be the option with the 
greatest risk and cost implications 
for the UK chemicals industry. A 
third option could be for the UK to 
stay out of the EU but negotiate 
some form of deal with the EU in 
which the UK has no obligations, 
but has full access to the common 
market without the associated free 
movement of people – the so-called 
Norway light model. Although 
this will be the best option for the 
chemicals industry, it is difficult to 
see why the EU will accept such 
an arrangement since this will 
open the door of contagion within 
the rest of the EU: the possibility 
that other member states nations 
might also drop out of the union, 
which could prove terminal to the 
European project if that member 
state happened to be a founding 
member state within Eurozone. 
Although all that is possible to do 
at this stage is to speculate on the 
post-Brexit Chemicals regulation 
approach in the UK, there are 
only two certainties at this stage: 
one is uncertainty and the other 
is that the European Medicines 
Agency (EMA) will re-locate from 
its current headquarters in London. 
Smithers Viscient will continue to 
monitor the developments and 
keep its clients in the chemicals and 
pharmaceutical Industries informed 
on potential compliance issues in 
Brexit’s aftermath.

After Brexit – What next for the 
Chemicals and Pharmaceutical Industry:
Erick Nfon, Regulatory Scientist Smithers Viscient UK
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Dr Jenny Clucas
Head of Strategy – Industrial 
Sciences, Cogent Skills  
Mandarin Court, Centre Park, 
Warrington

If you would like to take part in this feature, please contact michelle.gordon@excelpublishing.co.uk

Jenny Clucas is Cogent Skills’ head of 
strategy – industrial sciences and leads 

on skills strategy development for a range 
of science sectors including chemicals, 
downstream oil, industrial biotechnology 
and coatings, working closely with Cogent’s 
employer networks.  She joined Cogent in 
May 2011. 

Cogent Skills is the UK’s employer-led 
strategic body for skills in the science 
industries. Recently Dr Clucas played major 
role in the development of the Science 
Industry Partnership Skills Strategy.  

She has spent most of her career working 
with the chemical related industries, much of 
it related to skills. Dr Clucas was previously 
ceo at Chemicals Northwest and before that 
was a director at Wentworth Consultants, 
leading its consultancy and training activities.

She gained her BSc and doctorate at 
Liverpool University, and worked in the 
chemical industry for 11 years, initially as 
an R & D chemist, before progressing into 
management roles.

MONDAY 
An office based start to the week; in early 
as it’s my best time of day for working on 
documents and reports before the meetings 
start.

I spend the morning planning for 
forthcoming external meetings, then I brief 
my director regarding a downstream sector 
event.  My remit covers skills for the whole 
fuels supply chain from refineries, storage, 

and distribution through to petrol forecourts.
In the afternoon I attend an internal 

membership meeting. Cogent has three 
strategic employer memberships – 
downstream, science industries, and nuclear 
– for which it is the expert skills partner. The 
Science Industry Partnership only transitioned 
to a membership entity this year following 
the end of Government seed funding. I 
am responsible for recruiting and member 
management for industrial sciences and 
downstream.  We use these internal meetings 
to ensure we are maintaining a high class 
skills service to members.

TUESDAY 
Down to London – another early start.  I am 
the facilitator for the Industrial Biotechnology 
(IB) Skills Group which is a sub-group of the 
IB Leadership Forum. The Skills Group is 
working on the skills IB technology needs to 
ensure it is fully exploited in the UK. 

Today we reviewed the very successful 
conference for young IB researchers ‘Beyond 
the Lab: Developing your IB Career’. The 
group recently organised for the BBSRC 
Networks in Industrial Biotechnology and 
Bioenergy, with considerable input from 
Cogent. If we can source funding the IB Skills 
Group wish to run this event again next year.

Travel back on a crowded train and then an 
hour or so at home catching up on emails.

WEDNESDAY 
Back in the office today.  I travel quite a bit 
around the UK, either for individual employer 
visits or meetings and events.  I enjoy the 
travelling, but it’s good to have office days to 
catch-up on actions/emails, and ensure I’m up 
to date on policy and Cogent developments. 

Lots of small actions today e.g. informing 
my Greater Manchester contacts about our 
City Deal project and the opportunity to 
train Science Ambassadors; working on a 
pharmaceutical supply chain AMSCI funded 
project with Britest; following up contacts 
from the British Coatings Federation annual 
conference, where I spoke on skills policy/ 
apprenticeship reform; discussions with the 
chair of the Downstream Oil Distribution 
Forum which I facilitate.  I really enjoy working 
with a wide variety of sectors, organisations 
and people.

THURSDAY 
Black tie event tonight, so a quick check 
before I leave home to ensure I have packed 
everything essential.

A telecom with one of our refinery 
downstream members today about the 
implications of the new apprenticeship 
standards and levy, and how Cogent can 

assist them. We agree the first step will be 
for one of Cogent’s apprenticeship experts 
to map their internal training to the new 
standards.

I am proud to be presenting the Cogent 
sponsored Skills Award at the CIA Awards 
tonight.  It is a celebratory evening for the 
industry and a good opportunity to network 
and meet new people. St Georges Hall is 
an awe inspiring venue. The major topic of 
conversation is the Brexit decision and the 
potential implications for the UK chemical 
industry. Congratulations to Nufarm the 
winner of the Skills Award and  I‘m also 
delighted that Catalyst Science and Discovery 
Centre, where I am a Trustee, won the 
Reputation Award.

FRIDAY 
Day of back-to-back meetings. Firstly with 
one of our new SIP members; reviewing the 
new apprenticeship standards and pathways 
with a representative from Kirklees College, 
and then discussing their membership and 
ensuring they are taking full value of their 
benefits.

Drive across to Wilmslow for my next 
meeting. I am on the Cheshire and Warrington 
Local Enterprise Partnership Employer Board 
representing the skills needs of the science 
sector. Cogent Skills is liaising with a number 
of Local Enterprise Partnerships to secure 
science skills projects for the benefit of local 
employers.

Another busy week over, but now for the 
dreaded M6. I am travelling down to my 
partner’s home in Northamptonshire for the 
weekend to continue organising another 
event – our wedding!

Sponsored by Perry Process
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and profitable operations.
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Labtex supplies leading laboratory 
products including HUBER liquid 
temperature control systems, DIEHM 
glass reaction systems to 100 litres, 
ASAHI glass reaction systems, PREMEX 
magnetic drives and high pressure 
autoclaves, POPE wiped film and short 
path evaporators, distillation systems, 
BOLA labware in PTFE and other technical 
plastics, PLANETROLL ATEX drive 
technology and ASECOS storage solutions 
for hazardous materials to BS EN 14470-1.

We offer scale up equipment for Process 
R & D in the chemical, pharmaceutical, 
defence, aerospace, biochemical and 
other industries.   Based in the North we 
service the whole of the UK from our 
headquarters in Huddersfield, and with 
a team of sales professionals, highly 
competent administrative staff and trained 
service technicians you will find that talking 
to Labtex is a breath of fresh air.

Priding ourselves on our customer 
service, quick response, accurate and 
informed advice and attention to detail we 

never over promise or under deliver - no 
complicated telephone system, no 20 
questions just real people ready to deal 
with whatever your enquiry may be.
 
The products we offer from European and 
US manufacturers are amongst the highest 
quality available, always innovative and 
sometimes unique, our principal suppliers 
are leaders in their chosen fields with 
international reputations for quality and 
performance. 

Labtex offers maintenance and servicing 
on all products sold, we provide 
maintenance on a wide range of 
equipment by factory trained engineers 
and service or repair any brand of 
liquid baths, circulators and chillers, 
Heidolph stirrers and rotary evaporators, 
Vacuubrand vacuum products and many 
others - all in house in Huddersfield.
Labtex will be exhibiting at the Lab 
Innovations exhibition at the NEC in 
November and will show a selection of 
products including reactors, circulators, 
distillation and vacuum equipment. 

 
To experience a fresh approach to 
problem solving please give us a call 
on 01484 600200 or email on  
sales@labtex.co.uk

Labtex laboratory and  
scale up chemistry equipment

Sponsored by Perry Process
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CNW breakfast networking 
meeting was held on 8 July 

2016 at The Innovation Centre and 
special thanks to our sponsors, 
Deloitte. New CNW member, SRG 
was represented by Faye Allison. 
Faye outlined the range of SRG 
specialised recruitment strategies 
and their unique approach to 
helping chemical businesses find 
the right person for the right job. SRG 
has been present in our sector for 
over 25 years and has built up a large 
amount of specialist knowledge. 
Faye said companies turn to us 
for the considerable cost savings, 
increased productivity and flexibility 
that our professional contract clinical 
and on-site laboratory services can 
deliver, by enabling them to focus on 
core activities.

David McCutchion is sales 
manager at another new CNW 
member; Smithers Viscient and 
he explained how the demand for 
chemicals testing has grown over 
recent years. The company operate 
out of Harrogate and their expertise 

lies in trusted studies that satisfy all 
major regulatory requirements. David 
explained the role the company 
plays helping customers comply 
with a wide range of regulations 
that substances such as biocidal 
products, plant protection products, 
pharmaceuticals and veterinary 
medicines. Testing services range 
from ecotoxicity (freshwater and 
marine) to physical chemistry and 
endocrine testing. An experienced 
in house regulatory support team is 
available to advise and help clients 
find the best solutions when testing 
products.

The new analytical center at 
Chester University was featured 
in the last edition of Elements 
and Heather Thompson took this 
opportunity to describe the unit’s 
capabilities and how it adds to the 
overall learning experience of the 
university’s students. The facility is 
also available for companies to hire 
and with available qualified technical 
staff, this aims to be a key service to 
be added to the growing portfolio at 

Thornton Science Park.
Paul Greenall and Mark 

McClintock reviewed the recent 
developments in UK pension 
arrangements along with taking a 
look at the issues affecting funding 
levels and longevity increases. This 
was followed by a comprehensive 
review of pensions across the 
chemical industry here in the 
northwest, Deloitte see employer 
contribution rates increasing, 
but employee contribution rates 
plateauing. One in ten companies 
has a deficit in excess of £100m. 

An overview followed of 
how the company’ new pension 

Master Plan conceived in 2006, is 
delivering substantial savings in 
comparison with the operation of 
a defined benefit pension scheme. 
It is described as a single, multi 
employer pension scheme in which 
clients can transfer their pensions’ 
arrangements into. The Master Plan 
achieves significant economies of 
scale, passing on these benefits to 
clients by reducing scheme liabilities, 
improving funding deficits and 
reducing on going administration 
costs. The Master Plan also offers; 
high quality advice, improved 
governance and no loss of trustee 
control. 

The important role of contract 
research organisations (CROs) 

was the main focus of the latest 
REACH User group meeting held 
on 1 June 2016 at The Innovation 
Centre. Three recently joined 
members to CNW gave an insightful 
summary of their particular skills and 
capabilities, designed to provide high 
quality testing services to the sector. 

Desmond Cave is account 
manager at Bioreliance and he 
concentrated on dealing with 
positive results from genetic 
toxicology assays. Genotoxicity 
covers a range of tests, which deliver 
positives and negatives, including 
‘false positives’. Positive results are 
not uncommon, but what should a 
company do when their compound 
produces a positive result? 

A closer interpretation of the data 
will be required with consideration 
of the tests given to biological 
relevance, how genotoxicity acts and 
relevance to humans. The company 
markets the Big Blue Rodent 
mutation assay for in vivo testing 
which follows a detailed process for 
following up on positive mutagenic 
and carcinogenic potential. In fact the 

OECD (Organisation for economic 
and co-operative development) 
has produced guidance for these 
situations, when in some cases over 
90% of tests can be false positives.

There will be cases when differing 
outcomes happen when comparing 
“in vivo” (using a live animal) and 
“in vitro” (in glassware). Results 
from in vivo studies are frequently 
negative, even for those compounds 
giving positive results in in vitro 
genetic toxicology assays. The 
range of testing capability has been 
incorporated into a comprehensive, 
integrated testing strategy to enable 
companies comply with REACH 
regulatory requirements.

Xcellr8 won this year’s CNW 
supply chains award which 
recognised the company’s ground-
breaking developments in non-
animal testing techniques. Their 
mission is to help clients develop 
safe and innovative products 
and adopt animal-free testing 
strategies. Common safety tests 
available include; skin corrosion, 
skin sensitisation, eye irritation 
and acute toxicity pre-screening. 
Cosmetics, household products and 

personal care are currently their most 
important sectors.

Alex Edwards explained how 
the company has developed a 
3-D advanced human skin model 
made from human skin cells called 
keratinocytes, which delivers full 
regulatory acceptance against 
the relevant OECD standards. A 
similar human cornea model is 
also in operation to help with the 
classification of ‘irritant’ or ‘non-
irritant’ by replicating “real-life” 
exposure. Further UK funding has 
been secured for using human 
cell-based modelling in developing 
a replacement for the LD50 acute 
toxicity test in rats.

Smithers Viscient prides itself 
on its ability to address the physical 
chemistry testing of some of the 
more challenging substances. Glyn 
Horner is business development 
manager and he outlined how the 
chemical products market needs 
such methods. Examples of difficult 
substances include: unknown or 
variable compositions (such as 
multi-component reaction mixtures 
or natural products), highly water 
insoluble (lipophiles, long carbon 

chains, etc) and volatiles, e.g. 
small molecules, halogenated 
solvents. Robust analytical methods 
have been developed such that 
parameters like vapour pressure, 
partition co-efficient and water 
solubility can me assessed.

An extensive range of fish-
based acute toxicity and chronic 
toxicity facilities are also available. 
The company has identified those 
practical needs that clients are likely 
to need help with:

 ■ the challenges in registering 
varying tonnages

 ■ what to do when no historical 
data in the existing dossier

 ■ when higher volumes of work 
are required

 ■ struggling to find laboratory 
availability plus the fear of 
running out of time

 ■ the testing of difficult 
substances as above

The meeting also spent time 
reviewing the Biocidal Products 
Regulations (BPR) and the 
approaching 1 September 2016 
deadline.

Contract research organisations and what they offer

Deloitte reveals its Master Plan

L-R: David McCutchion, Faye Allison, Heather Thompson, 
Paul Greenall & Mark McClintock
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An examination of the scope of and processes 
within BPR was provided by Zameer Qureshi 

of ACTA Group. There are 23 product types listed 
within Annex 5 of the regulation which covers 
the placing on the market and use of biocidal 
products that are used to protect humans, animals, 
or articles against harmful organisms.  BPR also 
aims to harmonise the market at EU level and 
simplify approval of Active Substances (AS) and 
authorisation of biocidal products.

Product types will be familiar to most people 
e.g. disinfectants, preservatives, pest control 
products, anti-fouling materials, etc. Various human 
medicines such as anti-lice shampoo and veterinary 
medicines for example are exempt from BPR. The 
rules of BPR provide for AS approvals, biocidal 
product authorisations and the placing treated 
articles on the market. Treated articles relates to any 
substance, mixture or article which has been treated 
with, or intentionally incorporates one or more 
biocidal products.

Zameer outlined the prevalent legal details 
herein and urged companies to implement 
comprehensive BPR compliance strategies for their 
active substances, biocidal products and treated 
articles. It is important that companies know of 
the implications of BPR in connection with their 
uses, making best use of ECHA guidance and 
explanatory notes.

The Chemical Industries Association 
(CIA) has operated a Biocides sector network 
for many years. A benefit of membership, the 
network enables companies to keep up to 
date with developments in the legislation, 
discuss compliance support and share practical 
experiences. Members of the network tend to be 
AS producers or formulators. Silvia Segna, REACH 
executive at CIA is manager of this group.

Current key priorities include: promotion of 
good communications and awareness, ensuring 
sensible policy framework is introduced for 
endocrine disruptors and Article 95 compliance 
and enforcement. 

Karl Sone is technical development & European 
pipeline manager at chemical distribution group, 
Brenntag and he brought the meeting up to date 
with the use of industrial alcohols in disinfectants 
and other products in relation to BPR. 

Under BPR, when selling an alcohol, you must 
now be an approved supplier of AS (ref Article 95). 
Anyone placing the AS on the market must be on 
this list or should be able to demonstrate a supply 
chain back to the supplier on the list.  

Following the 1 September 2016 deadline, if the 
manufacturer company is not on Article 95, then 
the downstream company will need to carry out 
evaluation tests and/or obtain a Letter of Access to 
produce the required data. If you produce dilutions 
then you become a manufacturer. 

Base manufacturers don’t need to put their 
starting alcohol through BPR, so downstream 
producers now need to form consortia to produce 
the data needed by ECHA. This enables them to 
own the authorisations of final biocide products. 
Difficulties have arisen when original technical data 
needs to requested from the manufacturers under 
a Letter of Access.

IPA manufacturers have not pursued 
registration, hence only those companies who 
have submitted a product dossier by the end of 
June 2016 are allowed sell IPA disinfectant after 
July 2016. Companies listed under Article 95 are 
free to purchase standard material provided they 
have TE tests in place, but many are experiencing 
difficulties as a result of changing requirements 
when deriving technical equivalence. Brenntag’s 

aim remains to ensure that the best supply chain 
options are continued to be offered to downstream 
customers.

Erick Nfon of Smithers Viscient took the 
opportunity to look at the regulatory and interfacing 
differences between REACH and BPR. In particular 
how SMEs can fulfil their regulatory obligations. 
REACH aims to improve the protection of human 
health and the environment as well as enhance 
innovation and competitiveness of the EU 
chemicals industry. 

In situ generated biocidal products are 
mixtures/substances that are generated in place 
of use. The resulting active substance is subject 
to authorisation and companies will have an 
obligation in terms of notification and inclusion 
on ECHA’s approved suppliers list (Article 95) as 
appropriate.

Smithers Viscient can help companies in 
addressing the next steps such as checking the 
Article 95 list and applying for authorisation. The 
company can also help with testing and risk 
management services.

The main challenges faced by SMEs include: 
extensive data management, low knowledge levels 
of the regulations and dealing with smaller volumes 
across a large number of activities. SMEs also have 
a need for clearer awareness of fair and transparent 
fees, as employing lawyers can be very expensive.

The Health and Safety Executive (HSE) is 
responsible for the enforcement of biocides in the 
UK and Mike Potts is a member of the compliance 
team within the Biocides Enforcement Group, 
which mirrors the set up of the REACH/CLP forum. 

BPR can refer to the Health & Safety at Work Act 
by adding consumer and environment protection 
aspects. It allows for interrelated enforcement 
with trading standards, up and down the supply 
chains as appropriate. HSE’s enforcement policy is 
founded on; proportionality, targeting, consistency, 
transparency and accountability.

HSE will ensure duty holders are held to 
account. The strategy recognises that education, 
help and promotion will lead to increased 
compliance with interventions backed up with 
appropriate, formal enforcement. The executive 
urges to companies to report any incident which 
will be dealt with as above. However, it will take 
action against deliberate non-reporting or those 
who just don’t want to be compliant.

The biocides regime creates a number of 
offences: to contravene “a biocide duty”, to fail to 
comply with a notice and to intentionally obstruct 
an inspector. All offences are triable either way and 
due diligence defences are allowed for.

Penalties will be a summary conviction with 
unlimited fines or up to 3 months imprisonment 
or conviction on indictment which could increase 
imprisonment to two years. Guidance and support 
can be found on the HSE website.

Complying with the Biocidal 
Products Regulations
Chemical Northwest’s Focus 50 series turned its 
attentions to the Biocidal Products Regulations (BPR) 
when a lively discussion took place at The Innovation 
Centre, Daresbury on 12 July 2016.

EVENTS
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Leading you through 
the world of IP protection
Innovation is the life-blood of any business competing in 
the global chemical sector and it is vital not to overlook the 
need to protect your intellectual property. 

From start-ups to SMEs to multi-nationals, businesses 
operating in the chemicals sector have long been working 
with us to protect their IP. With our team of specialist 
practitioners, you will always be plugged into a network of 
experts who will help provide you with a competitive edge 
in the marketplace.

To fi nd out how we can help protect your IP 
interests, email manchester@marks-clerk.com or 
contact us on 0161 233 5800.
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One week after the IFB, MerseySTEM 
staged the Northwest Big bang science 

education event which was also held at the 
Liverpool Exhibition Centre on 5 July 2016. 
CNW received a special invitation to see how 
the programme was put together, to talk to 
some of the participants/sponsors and see how 
the 6000 visiting children gained benefit from 
the myriad of exhibits and talks, including many 
of the displays which were planned and hosted 
by school pupils themselves.

Michelle Dow is the managing director of 

MerseySTEM and whose team has put many 
weeks into the planning of this special day. 
“We have a very active team who helped with 
the staging of stands and exhibits as well 
being there on the day to show visitors around. 
We’ve received fantastic feedback from pupils,  
sponsors and teachers. Great displays and 
great interactions”.

The hall was filled even though on this 
particular day there was the national teachers 
strike! Organisation of the 2017 event is already 
underway.

Big bang in the Northwest!

UKTI flies the flag for 
chemicals at IFB

Week 1 of the 2016 International Festival 
of Business focused on manufacturing 

and UKTI staged an impressive ‘chemicals’ day 
welcoming over 150 delegates. The speakers 
at “Catalysing Success for UK Chemicals” 
included key players in UK chemical 
manufacturing: Thomas Crotty from INEOS, 
Mark Williams from SABIC, Harry Swan from 
Thomas Swan & Co Ltd and Richard Carter 
from BASF.  

The morning session closed with a Q&A 
panel discussion hosted by John Moss, 
UKTI chemicals specialist, who outlined 
the many advantages of the UK chemical 
clusters in Scotland, the northwest, northeast 
and Yorkshire and the Humber.  Chemicals, 
combined with pharmaceuticals, is the second 
largest export sector in the UK, with strong 
capabilities in speciality chemical products and 
a reputation as reliable and ethical suppliers.

Later in the day, over 30 pre-planned 1-2-1 

meetings took place in addition to a lot more 
unplanned meetings during the networking 
periods. In the exhibition areas, UKTI were also 
please to introduce its brand new directory of 
UK chemical producers via interactive touch 
screen TVs.

The event addressed many of the key 

opportunities and barriers to growth in the 
chemicals industry, and brought plenty 
of networking opportunities between 
government, trade associations, and 
businesses to connect on commercial 
opportunities.

Sponsored by Perry Process

L-R: John Moss, Paul Booth (SABIC), Tom Crotty, Harry Swan, Richard Carter & Mark Williams

Michelle Dow
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There were lots of best practice sharing for 
the North Wales and Merseyside Cell at 

their latest meeting, held on 8 June 2016 at 
the Innovation Centre, Sci-Tech Daresbury. 
A warm welcome was given to some new 
faces that had just joined the group and 
good luck was wished to those leaving due 
to other operational roles or, in one instance, 
retiring after supporting the cell for over 16 
years! In addition to the normal round table 
discussions and feedback on regulator visits; 
incidents and learning’s there was discussion 
around tanker sampling and procedures; 

emergency preparedness and exercises; loss of 
containment incidents; and COSHH and safety 
data sheets. COMAH 2015 was as usual topical, 
with some discussions related to changing tier 
status; notifications; commercial confidentiality; 
flooding as an intervention visit and the use of 
multi product protocol permits.

Nick Sturgeon, CIA director energy 
and competitiveness led the group on an 
informative tour of energy regulation, energy 
markets, energy policy, climate change policies 
and the current CIA priority issues. The key aims 
remain: decarbonisation, security of supply 

and affordability. The Environment Agency 
advised on the COMAH 2015 re-notifications 
and flooding as a focus on intervention plans. 
The progress of the IED and related BREFs 
continues.

For and further information, please contact 
Aila on BursnallA@cia.co.uk

Aila Bursnall, Responsible Care Executive 
chaired the recent meeting of this 

regional cell held at the Innovation Centre, 
Sci-Tech Daresbury on 7 July 2016. It was a 
lively meeting with lots of varied discussions 
and sharing. There was however a general 
theme of mobile equipment incidents; 
shared internationally; or site incidents 
where retraining was needed to re-instil 
some best practices. The group discussed 
technological changes, particularly to 
fork lift truck designs that may need extra 
consideration when considering human 
factors and risk. The group commended 
the use of Diphoterine in caustic spillage 
incidents; for showers, sprays and eye 
washes for the reduction of injury post 
exposure. Emergency exercises and 

desktops studies with the joint agencies 
were also noted as successful and beneficial 
for all sites concerned. 

Sarah Grindrod, director at HFL Risk, 
gave a presentation on ‘Sustainability and 
continuous improvement’ highlighting how 
bringing tools such as visual management 
and project improvement focus groups 
together can harness good communication 
and continual improvement. Sarah shared 
some key principles in using these ‘lean’ 
processes, and the group made comments 
on the human and cultural considerations 
that need to be made for success. 

Post referendum the Health & Safety 
Executive reported business as usual for the 
competent authority. Some details related 
to the HSE’s business plan for 2016/17 

were shared with the group as well as the 
availability of the Safety Report Assessment 
Manual and details of up and coming events 
as listed on their website.

The Environment Agency noted that the 
Cabinet Office is setting up a European Unit; 
consultations on the river basin management 
plans; some organisational changes; and 
that sites should receive flood awareness 
letters for completion..

For more information, please contact Aila 
on BursnallA@CIA.org.uk

Sustainability and continuous improvement for  
Mid Cheshire and Manchester Responsible Care Cell

Merseyside & North Wales cell talks energy 
regulation, markets and priorities

The inaugural ‘Business of Science’ 
conference took place on 19 May 2016 at 

the Museum of Science and Industry (MOSI) 
in Manchester. An inspiring agenda brought 
together representatives from academia and 
industry. Sir Howard Bernstein, chief executive 
of Manchester City Council opened the event 
which coincided with Manchester’s European 
City of Science celebrations.

A core theme at the event was 
innovation and expert speakers highlighted 
the challenges and tips for accelerating 
innovation in the sector. In addition the 
importance of connecting business with 
science ran throughout the programme  along 
with skills, in particular, attracting the younger 
generation into science-based industries. 

Themed break out sessions also explored the 
subjects of life sciences, advanced materials 
and technology.

Headline speakers included Dr Neil Murray, 

CEO of Redx Pharma and  Prof Juergen Maier, 
CEO of Siemens. Dr Maier spoke about the 
‘fourth’ industrial revolution driven by the rise 
of digital and through new technology such 
as graphene.  “Applying technology like this 
could lead to a 50 per cent rise in productivity,” 
Prof Maier added. 

Steve Bennett, managing director of 
Science North Limited, the founder and host 
of the event said: “For the inaugural event, it 
was a real success with a fantastic line up of 
top class speakers and some truly fascinating 
insights into the relationship between science 
and business. Following the success of this 
day, Science North Ltd is already looking 
forward to arranging the second ‘Business of 
Science Conference’ in 2017.

Nurturing skills and Northern cities 
collaboration key to science industry growth
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NEW MEMBERS SPOTLIGHT 

Profile

Contact:  
Gary Milne
Academy technical director

Hunsworth Lane, 
Cleckheaton 
BD19 4LN

T:  07770233001
E:  gmilne@flexitallic.eu
W: www.academyofjointintegrity.com

The Academy of Joint Integrity is a member of 
the Flexitallic Group of companies, providing 
a range of accredited/certified training 
courses in flange assembly and static sealing 
technology to ensure safe working practice 
whilst preventing loss of containment issues. 
Dedicated training facilities with unique 
training rigs located in Teesside, Humberside, 
West Yorkshire and Aberdeen, provide 
coverage for all industry sectors. Mobile 
training rigs are also available for on site 
delivery, utilising a new strain gauge display.

The Academy is accredited by ECITB 
(Engineering Construction Industry Training 
Board) to deliver a range of critical bolting 
units both on and offsite, a pre requisite for 
COMAH compliance as these units offer 
certification via a four stage competence 
approach. Energy Institute accreditation is 
also available, a unique certification with 
content tailor made for on site maintenance 
personnel. Various courses from half day to 2 
days are available to suit clients needs.

Industry best practice flange assembly, 
hand torque, hydraulic torque, hydraulic 

tensioning & sealing technology training 
courses are but a few of the Academy 
offerings.

Professional engineers/trainers attend 
various standards committees including 
ASME PCC 1 2013, EN1591/4 to ensure 
courses are in line with recognised 
international standards. Loss of containment 
site audits remain very popular to review 
onsite procedures specific to gasket 
specification and flange assembly/tightening 
processes.

The parent company Flexitallic Group is 
the international manufacturer and supplier 
of static sealing solutions, serving the global 
oil and gas, chemicals, nuclear, power and 
OEM sectors. For over 100 years, Flexitallic 
has been at the forefront of the gasket and 
sealing industry, providing innovative sealing 
solutions, including Thermiculite® high 
temperature gasket material, the Change™ 
metal wound heat exchanger gasket, and 
the flange rescue gasket (FRG) used for 
repairs on corroded flange faces and also as a 
preventative solution.

Academy of Joint Integrity

Flexitallic_Advert_185x130mm:Flexitallic_Advert_185x130mm  31/08/2016  12:49  Page 1
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Since its founding in 1979, Scientific & Medical 
Products (SciMed) has been a highly successful 
distributor of laboratory and process equipment. 
We represent a number of industry-leading 
manufacturers from across the globe as 
exclusive distributors in the UK and Ireland.  

Our focus is on the promotion, sales, service 
and support of innovative and world-class 
products to customers in industry and academia.

The Company employs a team of highly 
qualified product specialists together with a 
strong support group. We have an applications 
laboratory for sample trials and product 
demonstrations as well as a test facility for the 
assembly, service and repair of equipment at 
our main base near Manchester. Our product 
range includes:

Elemental analysis
 ■ AA Spectroscopy
 ■ Elemental analysers
 ■ Flame photometry
 ■ ICP-MS
 ■ ICP-OES
 ■ LIBS
 ■ Mercury analyser
 ■ TOC
 ■ XRF

Molecular analysis
 ■ GPC
 ■ NIR
 ■ Raman
 ■ UV-VIS spectroscopy

High pressure chemistry
 ■ Lab scale pressure vessels
 ■ scCO2 processes

Calorimetery/thermal analysis
 ■ Adiabatic calorimeters
 ■ DSC
 ■ DTA
 ■ Oxygen bomb calorimetery
 ■ TGA
 ■ TMA

Materials characterisation
 ■ Electrochemistry
 ■ Particle size analysis
 ■ Powder flow analysis
 ■ XRD

Sample preparation
 ■ Acid digestion
 ■ Fused bead preparation station
 ■ Microwave digestion

Other services
 ■ Circulation chillers

SI Group, is a leading global developer and 
manufacturer of chemical intermediates, specialty 
resins, and solutions that are critical to the quality 
and performance of countless industrial and 
consumer goods. Our focus is on ten key market 
segments—rubber resins, antioxidants, fuels 
and lubricants, plastic additives, industrial resins, 
health & wellness, adhesive resins, surfactants, 
engineering plastics, and pharma & specialty.

Founded in 1906 and headquartered in 
Schenectady, New York, United States, SI Group 
is a family-owned company with over 2,700 
employees worldwide. SI Group operates 20 
manufacturing facilities on five continents 
including a location in Four Ashes, United 
Kingdom.

At SI Group, we create smart chemistry that 
solves global challenges and makes great things 
possible. We provide solutions that address 
four global megatrends: a clean environment, 
diminishing resources, changing patterns in 
mobility, and changing demographics. With more 
than 110 years of innovation as a foundation, 
we are paving the way forward to build a better 
tomorrow.

In April 2016, SI Group received a silver award 
for corporate social responsibility by EcoVadis, 
an international organization that provides 
sustainability ratings for global supply chains. SI 
Group was ranked among the top 13 percent 
of more than 25,000 worldwide companies 
assessed by EcoVadis. EcoVadis’ Corporate 
Social Responsibility (CSR) scorecards rate 
suppliers’ environmental, ethical, and social 
practices across 150 purchasing categories 
and 110 countries. The EcoVadis methodology 
covers 21 individual criteria across four themes, 
including: environment; fair labour practices; 
ethics and fair business practices; and supply 
chain.

In 2015, SI Group’s plant in Four Ashes, 
United Kingdom was awarded the INEOS 
Responsible Care Award from the Chemical 
Industries Association (CIA). Four Ashes was 
the selected winner from an esteemed group of 
peers based on a number of factors related to 
its commitment to Responsible Care® practices. 
The CIA judging panel recognized the site as 
an industry leader in five of twelve categories, 
including safety leadership and performance, 

Scientific & Medical Products Ltd

SI Group UK Ltd

Contact:  
Dr Adam Rucklidge
Director

Unit B4, The Embankment Business 
Park, Vale Road, Heaton Mersey 
SK4 3GN

T: 0161 442 9963
E:  adam@scimed.co.uk
W: www.scimed.co.uk

Contact:  
Tara Morgan
Public relations & communications 
manager

Four Ashes, Wolverhampton
WV10 7BT

T: + 1 518 347 4194
E:  tara.morgan@siigroup.com
W: www.siigroup.com

environmental leadership and performance, 
employee and contractor involvement, EHS culture, 
and communications, with extremely high scores in 
the other categories as well.

 ■ Oil Condition monitoring
 ■ Thermal hazard assessments
 ■ Explosivity contract testing
 ■ Ultrasonic processing
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Established in 2003, Kanon Liquid Handling 
Ltd design and manufacture a wide range of 
drum, IBC and container filling systems, from 
fully automated robotic systems to simple 
manual filling machines. Our systems are 
designed and engineered around proven 
and innovative technologies to provide 
bespoke solutions to satisfy our customer’s 
specific needs and can include the supply 
of additional equipment such as conveyors, 
weigh-scales fume extraction and cleanroom 
facilities.

Our scope of supply can range 
from equipment only, through to full 
turnkey projects including project 
management, installation of associated 
plant and equipment, and the provision 
of maintenance and calibration contracts 
where required.  We are supported by a 
dedicated third party engineering and 
manufacturing resource.

We are a sister company of Kanon 
Loading Equipment B.V., a Netherlands 
based company, and act as the Kanon 
representative for the UK and Ireland.  We 

offer the full range of marine, road and 
rail tanker loading, unloading and safe 
access equipment from the Kanon loading 
equipment portfolio, and in addition to 
providing a sales and marketing resource, 
also offer a UK based manufacturing, 
installation, maintenance and repair service. 
To compliment this range we supply and 
install fall arrest and restraint systems and 
are approved designers and installers of the 
Capital Safety range of fall restraint systems 
including Uni8 Horizontal and Roofsafe.

We are also main distributors for Mann 
Tek Equipment, not only supplying complete 
couplings and spare parts but also offering a 
full service and repair facility.  To supplement 
our ‘return to base’ option, couplings can 
also be serviced on-site using our fully 
equipped mobile facility, returning them to 
use in a matter of hours, therefore, keeping 
downtime to a minimum.

Our customer reference list not only 
includes many of the major blue chip 
companies but also smaller, specialist 
companies, operating in a wide range 

Kanon Liquid Handling Ltd
Contact:  
Kathryn Clarke
Commercial director

Suite 4, Brookside House
Spring Road, Ibstock
Leicestershire, LE67 6LR

T:  01530 263000
E:  info@kanon.uk.com
W: www.kanon.uk.com

In addi on to being a Mann Tek Main Distributor, we are now 
accredited by Mann Tek to service and repair their Dry Disconnect 
Couplings. 

Available op�ons: 
 

 Return to Base ‐ The Coupling is sent to our Midlands based 
workshop to be serviced and tested before being returned to 
site 

 Mobile Facility  ‐ The service is carried out on site. 
 Our ‘On‐Site’ facility means that the Coupling can be returned 
 to service in a ma�er of hours! 

Kanon Liquid Handling Ltd
Ibstock, Leicestershire,  
Phone: +44(0)1530 263000
Email: info@kanon.uk.com
Web: www.kanon.uk.com 

Mann Tek recommend that 
Couplings are fully inspected, 
tested and serviced at least 

once a year  

of areas within the processing industries. 
These include chemicals, food, beverage, 
pharmaceutical, healthcare, petrochemical, oil 
and gas.
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SRG is an award-winning, scientific 
recruitment company, recruiting scientific, 
regulatory, quality, and technical professionals 
on a temporary or permanent basis across 
all areas of the chemical industry. In addition 
to our science, engineering and clinical 
teams, we also have our own adaptable 
and affordable functional service provider, 
Synergy. SRG spans this diverse industry, 
from petrochemicals, pigments and 
polymers through to FMCG, biochemicals, 
pharmaceuticals and nano-technologies.

With offices across the UK and a dedicated 
presence in Europe and the USA, SRG is 
unique. We deliver strategic recruitment 
models and our clients range from the world’s 
top five leading pharmaceuticals companies 
through to spin out biotech firms.

We’re different because we only employ 
consultants with a specialist science or 
engineering background, meaning our 
clients and candidates deal with people that 
truly understand how their industry works. 

For over 25 years we have built lifelong 
partnerships through our Career for Life 
initiative placing people in positions 

throughout each stage of their career, 
working with our candidates from 
undergraduate level (stage 0) through 
to senior executive level (stage 4). This 
excellent relationship we build with each 
individual means that we can offer our 
candidates a career for life and guarantee our 
clients success in their search for top talent. 
Our candidate database is one of the largest 
in our industry and our reach extends across 
active and passive candidate pools relating 
to every skill set in our specialism sectors.

We are committed to providing the 
highest quality consultative service, 
underpinned by our company values and 
pillars of trust where we maintain a promise 
based culture. Our in-house compliance 
team continues to obtain audit results of 
100% and in addition to our ISO 9001:2008 
accreditation we provide a dedicated ‘Ask 
SRG’ helpdesk as part of our candidate care 
strategy. 

Real understanding leads to more 
effective solutions; which is why SRG is 
so committed to a partnership approach. 
It’s a formula appreciated by clients and 

EngineeringUK is a not-for-profit 
organisation that promotes the vital 
contribution of engineers, engineering and 
technology in our society. EngineeringUK 
partners business and industry, 
government and the wider science and 
engineering community: producing 
evidence on the state of engineering, 
sharing knowledge within engineering 
and inspiring young people to choose a 
career in engineering through Tomorrow’s 
Engineers and The Big Bang.

The Tomorrow’s Engineers programme, 
led by the engineering community, 
provides a platform for employers to work 
effectively with schools to inspire more 
young people to consider an engineering 
career. 300,000 young people have already 
been involved in the past year. Tomorrow’s 
Engineers comprises targeted outreach 
by engineering employers, engagements 
at regional events and an industry-funded 
programme of targeted interventions, all 
underpinned by free high quality careers 
resources. 

Tomorrow’s Engineers week 
(November) shines a spotlight on all the 
sectors that involve engineering and 
associated career opportunities. 

The Big Bang UK Young Scientists & 
Engineers Fair is the largest celebration 
of science, technology, engineering 
and maths (STEM) for young people 
in the UK, with over 70,000 visitors. 
The Big Bang Fair is an award-winning 
combination of exciting theatre shows, 
interactive workshops, exhibits and careers 
information from STEM professionals 
made possible through the collaboration 
of over 200 organisations. The fair also 
hosts The Big Bang Competition, which 
crowns the UK Young Scientist and the 
UK Young Engineer of the Year. The 
competition recognises and rewards 
young people’s achievements in all areas 
of science, technology, engineering 
and maths (STEM) and provides them 
with the opportunity to build their skills 
and confidence in project-based work. 
Thousands of young people, as teams or 

SRG

EngineeringUK

Contact:  
Alison Jones
Operations manager

8th Floor, Furness House 
Furness Quay, Salford Quays 
M50 3XZ

T:  0161 868 2216
E:  alison.jones@srg.co.uk
W: www.srg.co.uk

Contact:  
Mark Wood
Employer support manager Northwest

5th Floor, Woolgate Exchange
25 Basinghall Street
London, EC2V 5HA

T: 07540 106 002
E:  mwood@engineeringuk.com
W: www.engineeringuk.com

individuals, enter each year either through an 
online application or at heats held across the 
UK at regional Big Bang Fairs. 

candidates alike. Whether looking for single 
appointments or entire project teams, at various 
levels of seniority, or for single to multiple sites, 
we have a proven record of success.
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Much of the UK’s environmental 
legislation is EU-derived, not least the 

significant changes currently underway in 
the Environmental Permitting regime to make 
it compliant with the Industrial Emissions 
Directive (“IED”). 

The terms and timing upon which the UK 
will eventually leave the EU are uncertain, 
however environmental law can require 
operators to make significant long-term 
investments in plant and equipment to 
achieve updated levels of compliance for 
emissions to land, air and water, or indeed 
it can in more extreme cases lead to plant 
closure. Certainty is called for to allow 
operators to make sensible investment 
decisions. 

However it is unclear exactly how the UK’s 
environmental laws will look in future post 

Brexit; and in particular whether there will 
be a reduction in the so called “compliance 
burden”, a relaxing of environmental 
standards and a reduction in compliance 
costs, or indeed whether there is much 
political capital to be gained from making 
significant changes. After all, the overt 
dismantling of environmental protection 
measures particularly where pollution or 
emission control is concerned would be 
politically unattractive, and a return to the 
role of the dirty man of Europe would be 
very difficult to contemplate after decades of 
progress, and indeed thought leadership, in 
the environmental sphere. 

Important trade relations may also mean 
that systems such as REACH must endure so 
as to ensure uniformity of standards across 
markets, within the EU and worldwide. 

The UK has also ratified a large number 
of international treaties from which it may be 
difficult to become disentangled, even if the 
UK decided that it no longer wished to comply 
with certain international treaty obligations. 

Finally, the ability of the UK to detach itself 
may depend on the exit model, which the 
UK is able to negotiate. For example, certain 
members of the EEA (European Economic 
Area) have single market access but can 
pick and mix to an extent regarding EU 
environmental legislation. 

We are yet to see where environmental 
legislation and compliance sits in importance 
on the agenda of the new prime minister. 

For more information contact; 
paul.bratt@symmetrylaw.co.uk 
victoria.joy@symmetrylaw.co.uk

Brexit and environmental 
compliance
By Paul Bratt and Victoria Joy, Symmetry Law
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RAS
RISK & HAZARD MANAGEMENT

+44 (0) 1244 674 612 • enquiries@ras.ltd.uk • www.ras.ltd.uk

Understanding and facilitating the effective management of risk is our core business.
Our expertise covers the full range of risk assessment and management services across:

Only when the risk facing an organisation is well understood can it be effectively managed.  
Key to the successful identification, assessment and management of risk is engagement with the right 

people, using the right processes at the right time. We believe we are different to many of our competitors 
and our approach is distinctive, we don’t always walk the well-trodden path but look at each client’s 

particular risk context and develop a tailored solution, working in partnership with our client. 

We work across all aspects of risk, from Quantitative Risk Assessments and Predictive &  
Consequence modelling, through to the ‘softer’ risks which may affect an organisation’s reputation.

Safety Risk Business Risk Environment Risk 
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